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Board Meeting Minutes
Saturday, September 09, 2023 | 10:00 AM – 2:00 PM 
Everett Community College, Jackson Conference Center, Room #106
2000 Tower St. Everett, WA 98201

I. Call to Order and Roll Call

Quorum reached at 9:54 AM. The meeting was called to order by Chair Nguyen at 10:06 AM. 

Present: 	Chair Nam Nguyen, 1st Vice Chair Lydia Faitalia , Cmmr. Chongsun Abbott, Cmmr. Lalita Uppala, Cmmr. Carrie Huie, Cmmr. Ping Ping, Cmmr. Kendall Kosai, Cmmr. Ekkarath Sisavatdy, Cmmr. Kiana McKenna, Cmmr. Sam Cho, and Cmmr. Scott Lehrman

Absent: 	Cmmr. David Phongsa (excused) 

Staff: 	Executive Director Toshiko Grace Hasegawa, Project Manager K’gnausa Yodkerepauprai, and Project Coordinator Brenda O’Brien

II. Welcoming Remarks

Welcoming remarks were made by County Executive Dave Sommers and Mukilteo Councilmember Jason Moon. Snohomish County is a very diverse county of 850,000 residents, and it has a robust thriving community. It's really a home for aerospace and manufacturing. Boeing is the largest employer.

Public safety is a huge issue for us. Over 76% of our budget is on law enforcement and justice causes. We're trying to deal with folks that are struggling with addictions compassionately, and we're working hard to really provide pathways to people to get back on track.

I lost my brother to fentanyl this last spring, so really know the harm it's doing to our communities and our businesses. Housing affordability is another big issue. We got to travel around the world and so many communities are struggling, and it's still an echo and a ripple from the 2008 recession.

We've really worked hard in the last couple of years to increase the availability of affordable housing.
We know that's critical to our families and communities. It's a huge barrier, so we passed an ADU (Accessory Dwelling Units) ordinance that encompasses both rural and urban areas. 

We're really excited about getting a light rail finally and have been prioritizing workforce development. We want all our residents to have access to jobs and our businesses. We hear it from Boeing, we hear it from everybody, that they need workers. Our efforts to restructure how we do that has changed. We are focusing 



on communities that may not have had access in the past, or at least not had as good access as others. 

We live in an environment today that’s faced with difficulties, and people feel it's alright to act out their angers and aggressions, particularly people that come from different backgrounds and communities. We are really working hard to build partnerships with organizations such as yours. It’s very important that we all stand together and speak out.

Hate has no home here. It is not welcome here. Kendi Yamaguchi used to work for me and she was very active in this commission, so I'm familiar with your work. I just really am so thrilled to have you here.
Anything that I or my administration can do to assist you in your work, I'm very happy to do that. I can now take any questions you may have. 

Cmmr. Uppala: What an honor to meet you today. I just had a question about your budget. You mentioned 76% is law enforcement. I want to know what percentage is allocated to human services. 

CE Sommers: The 76% comes from our general fund budget, so that would be our property taxes.
We have a very large human services budget also, but a lot of it comes in the form of grants.
The budget set aside for it is almost the same as for law enforcement. But again, much of it comes from grants that come in and we designate that to our non-general fund dollars, where the majority of it is dispersed to the community in areas such as affordable housing and in serving the homeless. 

ED Hasegawa: I don't have a question that I just wanted to share a little bit about some of the work that CAPAA has been able to do, particularly as it relates to a demographical analysis of our community members being Asian-American and Pacific Islanders in Washington State. We were actually able to take 2020 census data and supplement that for 2020 American Community Survey data because it disaggregates at a finer level to get the best picture possible of who our communities are and where they are, including by county.

I'm sure you already know this, but the newest numbers in Snohomish County show that Asian-American, Native Hawaiian, and Pacific Islanders do make up 15.18% of the general population. Disaggregated that is 1.13% Native Hawaiian Pacific Islanders and 14.05% Asian community members, which are some of the largest representations of those two communities in any county in Washington State.

As we went around and did our intros, you did hear the different parts of Washington State that we represent, and you may have noticed that we do not have a representative of Snohomish County.
I see that as a place where we can definitely partner with your office the next time we go around and start the opportunity for recruitment, that maybe you could help us amplify and get the word out.

My follow-up question is, you mentioned that you have an equity and social justice office and then a commission.



What is the name of the commission? 

CE Sommers: Human Rights Commission. 

Chair Nguyen: We have another welcome from the first Korean-American to serve on the Mukilteo Council.

CM Moon:  Hello, it’s nice to meet everybody. My name is Jason Moon from the City of Mukilteo. I'm a council member there.

So how did I get here? I never thought about politics prior to three years ago. I joined the Mukilteo DEI Commission when it was first created in 2021 because I used to work at Amazon and I was part of their affinity group of Asians at Amazon.

We had about 22,000 members. But our logo was a Chinese style logo, so my team being the marketing team wanted to redo the logo. But even within our Asian ERG, we called it, we had different groups like Chinese, Korean, Japanese, and Indian. I started to wonder about including other groups. What about the Laotian folks? What about our Pacific Islander, Native Hawaiian folks? So we reached out to all those groups, Thai and Cambodian, and others.

Even within our Asian Diaspora, there's so much diversity that often just gets relegated to a check box.
That's what drove me to be on the DEI Commission. And through that, I found out that Snohomish County has between 15-16% Asian Americans, yet, we don't have much representation. Then people begin to ask if I had thought about joining the council and that led to how I got appointed. 

I graduated from the University of Washington. I was born in Chicago but moved to South Snohomish County about 37 years ago and have been here ever since. Thank you again for having me. I'll take any questions that you might have.

ED Hasegawa: Does Mukilteo have a legislative agenda and if so, are there any items for the upcoming session that we should be aware of?
 
CM Moon: We don't have anything on the agenda. There are things that are kind of in the works, but the main focus right now is on the waterfront and housing, which is something that some folks aren't willing to have a conversation about, but we have to, because in the next 20 years we have to make the changes.

Cmmr. Abbott: You mentioned that the Korean American population is over 50% in Mukilteo. Is that due to the Naval Station?

 CM Moon: Not at all, actually. It's because of the school district.



If you look at Snohomish County, Kamiak High School used to have one of the highest populations of Korean-American students, and that started in the mid-90s, when the campus first opened up. Because of the school district and because Boeing engineers wanted to send their kids to a good school, it made sense to have Mukilteo as their employment. 

III.        Approval of Agenda

Motion to approve: Cmmr. Sisavatdy
Seconded by: Cmmr. Kosai
Motion carried unanimously. 

[bookmark: _Hlk133585483]IV.         Approval of Minutes

Motion to approve: Cmmr. Cho
Seconded by: Cmmr. Faitalia
Motion carried unanimously.
 
V.         Approval of Action Item

An action item was presented to the Commission by Executive Director Hasegawa pertaining to a policy update. The policy is mandated by the Governor requiring WSDOT to oversee that all agencies have a Commute Reduction Plan in place. The spirit of this policy is that it would remove people from the roads. Single car commuters would be encouraged to carpool. There are policies outlined for how carpool participants will participate and highlights other values, such as telework, that will effectively be able to keep people off of the roads. Even though we're a small agency and there's only three staff, this is something that we are required to implement. The draft that you have before you was drafted within consultation with the AAG’s office and WSDOT. We are seeking your approval for this document today for implementation immediately.





Motion to approve: Cmmr. Uppala
Seconded by: Cmmr. Abbott
Motion carried unanimously.


VI.        Staff Report

ED Hasegawa gave a verbal overview of the Staff Report at 10:30 AM. Full report can be accessed below. 



VI.        Required Equity Training - Tutorial

PC O’Brien gave a verbal outline on how to create a Learning Center account. Full instructions can be accessed below. 



VII.       Commissioner Roundtable Updates

Cmmr. McKenna: <Provided a self-introduction as a first-time Commissioner.> My name is Kiana McKenna. My pronouns are she/her. I'm in Spokane, was born here in Spokane, and this has mostly been my home since I was born. I didn’t think I would be here for this long, but it has become home. and I absolutely love the tight-knit community here. 

In my work life, I am the Director of Policy and Civic Engagement at the Pacific Islander Communities Association of Washington. I've been there for three years and started there shortly after the pandemic hit in 2020. My organizing here in Spokane actually began with APIC Spokane, which has now rebranded as Asians for Collective Liberation, but I started organizing with them and then got involved with PICA, and haven't stopped since. I think I'll be a community organizer for life.

My roundtable updates include Spokane APIC’s rebranding. They now do identify as Asians for Collective Liberation. The reason for their rebranding was to be further in alignment with their mission and work, and further in alignment with the disaggregation efforts that are happening around the country between the Asian American, Native Hawaiian, and Pacific Islander community. 

I was recently able to sit down with their executive director and talk about some of the changes that they're undergoing. I'm really happy to hear that they are both establishing their vision moving forward for where they want to go in their work, but also really taking on wellness in a radical way for their community members and their staff. They've actually just switched over to a 32-hour work week, which I thought was incredible.

Another update that I have is PICA is actually opening an office in Spokane. Although we've been working here in Spokane with the community for over three years, we have never had a physical office space and a lot of the work has happened in the community at different community institutions like schools, churches, etc., as well as my own home.

Many of you know that Spokane is home to the second largest Marshallese population in the country.
The first one's in Arkansas, but we're really excited to have a hub for service and expand our work here in a really physical and tangible way.

UTOPIA and PICA are also working together on voter registration this fall. NHPI have some of the lowest rates of votership among those who are actually eligible to vote. This is in both Washington State and in the country, so we're really excited to be engaging in some of these civic engagement and civic power efforts. We are also examining how folks that are not eligible to vote can still be civically engaged. 

Assistance for housing continues be one of the most requested services for NHPI here in Spokane and across the state. We're seeing a lot of instability following the pandemic and knew that it would be a really long recovery road, but housing stability continues to be one of the largest, if not the largest, challenge that our community members are facing. I will also point out, because I'm doing a little bit of work there, that in Clark County, NHPI's actually have the worst outcomes as far as housing goes, and that's over in Vancouver area for anybody that's unfamiliar.

There's also a language access campaign happening right now in Spokane County. This is really good work being led by different community-based organizations. This is happening directly with the Spokane County 

Commissioners and the city of Spokane. Recently, we had a few community members from ANHPI that have testified in front of commissioners and other council members to improve language access around the city and the county, especially within systems that we are highly interactive with.

The last update that I have is that there's a local group called the Citizens Advisory Council. They're working on efforts to remove the John R. Monaghan statue here in Spokane, due to some human rights concerns. There's been some progress recently with that, that have to do with the mayor's veto on a resolution that was introduced.

Cmmr. Huie:  Provided update on work of the Health and Human Services Committee, which has been fairly busy this last couple of months. Recently, we had some guests come in to talk about studying the cannabis supply and demand and racial equity. Also in that meeting, we had presentation from Department of Health on Public Affairs and Equity regarding clinical trials and a legislative report briefing to us. Vice Chair Fatalia has also been involved with the Governor's Interagency Council on Health Disparities and the statute redesign.

The Language Access Workgroup was established as a result of SSB 5304, where DSHS was mandated to convene a workgroup to study and make recommendations to the legislature regarding Service Certification policies and programs. Washington really needs a tremendous amount of updating on those. The final report is due to the legislature on or before December 1, 2023.

Theresa Powell, the senior director and language equity officer of the Office of Equity, Diversity, Access and Inclusion was charged to convene the workgroup. The workgroup is comprised of anywhere from 40 to 50 individuals with several professional interpreters involved in the discussion, along with educational institutions, professors, and other language experts. Because of this, Cmmr Huie feels comfortable that those changes in policies are being covered very well.

Participted in a dedication of a permanent exhibit at the Yakima Valley Museum, recognizing the Japanese internment at Heart Mountain. 

Mentioned that AANHPIs in Washington State and development of classroom curriculum is being spearheaded by Edwin Ong, who is a Stanford University graduate class of 2023. He's been working very hard on developing Chinese American history and Cmmr Huie will have an opportunity to speak in his class next month on the Chinese Exclusion Act and share about the impact that it's had on her family, 

The Child Care Partnership Grant Program that is being put out by Department of Commerce, has received over 50 applications. Cmmr Huie is reviewing grants. The team has divided into two to cover the workload she will be reviewing 28 applications for the Child Care Partnership.

Cmmr. Ping:  Was gone for two full months taking care of both parents. Attended a Pride event that was very well-attended with a strong presence by APIC Spokane. One of my students, who identifies as LGBTQ, told her that some of them were afraid of attending because of the tendency of the nation to be backwards in the acceptance and inclusion of LGBTQ plus community.

The Chinese immigrants in Spokane have been concerned that their children in the school have experienced negative treatment from teachers and classmates. These parents felt the need to have support and discuss ways to deal with this, so on June 24, a group gathered in Manito Park to discuss how to be inclusive and who should comprise the group membership to act as the best support for their children and themselves. 

Cmmr. Lehrman: <Provided a self-introduction as a first-time Commissioner.> My name is Scott Lehrman. I live in Franklin County, in Pasco. I've lived there since 2002, and grew up in Vancouver, Washington. My father was an area manager for DSHS and my mother was a high school chemistry teacher. They taught me about service over self and served on many boards as I grew up, providing that role model for me.

I went to Washington State University and have a masters degree in chemical engineering. I work out at the Hanford area as the project engineering manager. At WSU, I met my wife, Kim, who is a high school teacher. We have four kids, three girls, and a boy.




About 10 years ago, I started serving on the Pasco School Board, serving a little less than 10 years. I ran for three terms there, but I resigned this last spring so that my wife, who had been an employee in the Pasco School District, who had taken many years off to care for the kids, wanted to be re-employed in the district.

I learned about CAPAA from her, actually. She's active on social media and she came across the post recruiting for new commissioners. I'm honored to be on this commission, excited to work with everyone. 

In the past, I might not have applied for this even a few years ago, but I recently read this book called “The Half Is Enough,” which were studies about Asian American identities. I used to think, “I'm half Japanese American, have a Caucasian last name, my father's German, and I'm not sure I’m Asian enough to apply for a board like this.” But I did apply, and I’m glad I did. 

My parents are from southeast Idaho and my mother was born in 1950, about 10 miles from the internment camps. There are a lot of Japanese residents there, but they were encouraged not to speak Japanese, not to celebrate their culture too much, so my mom and her four siblings didn't learn Japanese. I think that probably contributed to me growing up as well, so I want to advocate for Asian-Americans that might have lost their history in some way. 

Cmmr. Kosai: During this period, Cmmr. Kosai traveled to DC twice to meet with WHIAANHPI staff as well as other state commissioners. He also attended the 60th anniversary of the March in Washington, which is a non- commemoration but a continuation. It was a great opportunity to learn to be physically there to represent the ANHPI community in a space that we definitely need to be in.

There are a couple of different issues that are happening in our community that are of some concern. OCA Greater Seattle has been actively working on safety issues in Beacon Hill and South Seattle where there have been a number of elderly Asian individuals that have been attacked or robbed. There was a narrative pitting one race against another. This is a public safety issue for a lot of Asian Americans and we want to make sure that we are working together in solidarity to solve these issues. 

In terms of the legislative side, in 2023, there was something called the Non-Profit Security Grant Program that was established for Washington State. There's a federal program, but Washington State didn't have a state law program until this year. The program provides funding for non-profits in the state of Washington to enhance their security measures for their own safety. Many in the Jewish community used that program for securing their synagogue, which are, unfortunately, susceptible to attacks.

This is a program that's open to everyone, like cultural centers, places of worship, etc., and it will be launching in the next couple of months. It’s a great opportunity to help provide safety to communities as it will pay for things like security cameras and stronger doors, etc. 

CAPAA supported piece of legislation to establish the hate and bias incident hotline. When an act of hate occurs against an individual, it doesn't necessarily rise to a level of crime. For instance, if someone shouts at you on the street, it’s considered low level and law enforcement won’t take those reports. Modeling what we use in Oregon, which is a bias incident hotline, you're able to connect with an advocate who will connect your with services and resources to help you navigate that process. We're hoping to pass the legislation in 2024, and we're already having conversations with organizations that are interested in supporting that piece as well. 

The Asian Jewish Initiative, which is continuing to hold events and programming here in the Greater Puget Sound area, is having an event around Rosh Hashana for the Asian and Jewish communities. It will be a time to break bread and learn about each other’s communities. Extended an invitation for all to attend on October 5th at the Temple De Hirsch Sinai in Seattle.

Cmmr. Uppala: Thanked staff for an excellent small business listening session in June. We also have been collaborating with APIC statewide to start getting a lot of candidate forums in place. Many of our candidate forums, in East King County particularly, are focused on housing affordability now, because if we don't talk about it now, we'll never get that conversation going.

Additionally, the Youth Eastside Services, Crisis Connections, and NAMI WA put together a youth mental health first aid program to develop critical youth mental health courses for states, that includes a culturally nuanced approach.  

Has been involved with the Kent Police Department to make small businesses and strip malls safer, well-lit and patrolled, so that that vandalism can be addressed for our small business community, which is still struggling.

A third initiative involves the East King County Police Department. There's been a lot of concern in our community about police coming in and booking parents after having altercations with their teen youth. When neighbors complain, it typically happens on a Friday, the parents gets booked, and court doesn’t happen until Monday. This causes a huge impact on mental health and anxiety for the family, as well as negatively impacting that family's immigrant success.

Lastly, this is election season. The VSHSL, Senior Services Levy in King County, recently passed.

Cmmr. Cho: This summer marked the 70th anniversary of the ROK-US Alliance. To commemorate it, there was concert at Benaroya Hall featuring Sumi Jo, a world-renowned opera singer.  

Attended the APEC Summit which occurred in Seattle for about three and a half weeks this past month. It was an opportunity for us to welcome other members from the Asia Pacific regional economy. 

Attended an API leadership summit in Sacramento. This was the first of its kind with API leaders from across the country, mostly in the public policy realm. It was very well attended, with some local representatives outside of myself, including Sen. Joe Nguyen.

The ACRS 50th Anniversary Gala is being held on October 7th.


Controversy within the Olympus Spa, which is a Korean spa and for women, where a transgender woman came in to use the spa and was turned away because she had not transitioned yet. She still had male genitalia, and this individual decided to file a complaint against the spa with the State Human Rights Commission, who ended up ruling against the spa. This led to legal action and an ongoing dispute between the parties and within communities. Dialogue around both understanding these distinctions, as well as how agencies like the Human Rights Commission could take cultural sensitivity into account when having this discussion, should be something that should happen. 

Cmmr. Faitalia:  We need to build a think tank around it together. CAPAA should have conversations with our communities first, before we bring that out in public.

Thanked CAPAA for holding space on the WAVE Board, which is specifically an award that was established by the Legislature in 1984, discontinued in 2010 due to the budget, but then picked back up. It awards students of color that are in high school looking to attend technical school or college. For
2022-2023, we had several Southeast Indians, AA and NHPI awarded, specifically around STEM, but also in other sciences.

Ongoing work on behalf of CAPAA on the Governor's Interagency Council on Health Disparities. Currently, they are redesigning the statute. Chair Huie, and Cmmrs. McKenna and Uppala, we will need your voices to help inform this work as we transition to really make this statute equitable, but also inclusive of all of the communities.

Hats off to CAPAA for fighting for the disaggregation of data as there were some feedback from the council regarding the challenge of obtaining data, but CAPAA stood our ground. We will always side with our communities and what they want.

My hat is also off to Chair Sisavatdy for kicking us off with ED Hasegawa on the EOGOAC studies. We received the funding to update the studies from 2008 and we have recently had the honor of interviewing a lot of our brilliant scholars, that will be helping with that work.

Congratulations to Sili Savusa who has been appointed the new Executive Director WA PICA. 

Congratulations also to Auntie Patsy and Auntie Lua, who did a groundbreaking ceremony for APCC.

Hasn’t been up to date with the poverty reduction bill since I am returning from maternity leave.

Cmmr. Abbott: Has been raising issues with the Korean Grocer’s Association regarding health disparities here. There are about 1500 employees being employed by 600 Korean grocers. These are small businesses, your mom-and-pop stores, but they can’t afford health insurance because it is too expensive. Currently, it's about $1350 per person.

If you are less than 65, unless you are in Medicare or meet the poverty guidelines, they don’t qualify for healthcare that is at least affordable. These people are working hard. Koreans don't want any free handouts. They want to pay, but they can't afford to pay $2,700 a month. That's a house payment for some individuals. So, unless you are working for large companies that provide health insurance, they can't afford to pay that amount.

If you have to pay $2,700 for a husband and wife, and then add your children, this is going to tip over $3,000 per month. Can you imagine paying that much money every month, not just one time? Consider deductibles on top of that.

We really need to push this through and revisit this issue. In Pierce County, we continue to have problems with theft and vandalism by many in the homeless population.

On the flip side of that, KWA has a wonderful Executive Director Cheryl Lee, and she's doing a great job.
We were able to award seven scholarships for college students and we celebrated.

Cmmr. Sisavatdy: Education Committee has been busy the last couple of months preparing for the Disparity Studies coming up. A huge thank you to Vice Chair, Faitalia, ED Hasegawa for interviewing the research team. It's meaningful; it's going to be impactful. The studies started in 2008-2009, continued on in 2013, and now we have the opportunity to update it.

Back in 2013, when we talked about underserved communities, the average number of baccalaureates in Washington was 32.1%. I was looking at the numbers where Laotians stood, and we were at 9.2%. The Samoans was at 7.1 or 7.2, so there are huge gaps, and a lot of work that still needs to be done. When we talk about this model-minority concept, it does not speak to us.

We're 48 federally recognized ethnic groups with many, many different distinctions. This is one of those studies that needs to continue.

We've been very busy with the Make Us Visible team as well, to bring curriculum that includes Native Hawaiians and Native Americans to the K-12 system. This has included several meetings and tabling.
The goal is to make sure we have visibility, and that we have our narratives in the school systems.

Held a one-on-one mentor session with our new commissioner David Phongsa. The community got together and decided to give him a nice, warm welcome in Federal Way. One of the members of the Lao community invited some of the Khmu, the Hmong, and the Lao leaders, and Cmmr Sisavatdy got to share some of his own experiences as well. 

Today the Lao, Khmu, Mien, and Hmong community will be in Whidbey Island for a leadership and board training. It started yesterday and will go through today and Sunday. 

The Thai Festival is also happening today until 4:00 pm. It's over in St. Matthew's Parrish over northeast Seattle, if you want to make way down there after the meeting.

Cmmr. McKenna: 

Mentioned that anti-trans rhetoric is dangerous, as trans siblings are some of the most impacted community members in both the Asian community and the NHPI community. Cmmr McKenna urged the group to prioritize a conversation where we are enhancing our learning on this subject together and undergoing intentional training. Part of being anti-racist and proactive in our equity is taking intention and action, so with this, I would just urge us to prioritize this conversation moving forward and urge any community members that are engaging with us that do identify as trans to know that we are listening and are hoping to better serve you and our roles as commissioners. 

VIII.      Lunch

The Commission broke for lunch at 11:59 AM. 

IX.        Public Comment
Cmmr. Emeritus Rey Pascua:  I'd like to report on three things. The first one that is the most important to me is that The Washington State Department of Archaeology and Historic Preservation voted unanimously to mark the Filipino Community Hall in Wapato as a historic site. The committee is also submitting a nomination to mark it as a national historic site. 
Number two, I recently attended a meeting for the Tacoma City Council where they adopted a welcoming resolution for immigrants to the United States. Miss Maricres Castro was responsible for helping the Tacoma Board to come up with a date and I believe it's from September 8th to 17th. They will welcome immigrants to the United States and protect them.
The third thing is that on October 7th in Wapato, we are having the Harvest Dinner to recognize Filipino American History Month. This year's theme is the Treaty of Paris in 1898. This treaty gave the US the opportunity to purchase the Philippines for $20 million, and it became a colony of the United States.We wouldn't have Filipino American history if it wasn't for that treaty, and so we hope that that theme will compel Filipino Americans and others to study the Treaty of Paris of 1898.
I have one other piece. You have heard about the movement to reinstitute a Philippine Consulate Office in Seattle. For many years there was a Philippine Consulate Office in Seattle, and it went away in the early 70s, I believe, but I want to let you know that there is a Washington State Coalition for bringing back a real Philippine Consulate to the city of Seattle. I just returned from the Philippines, and I had a very reliable source convey that a Consulate Office will become a reality for the state of Washington.
Again, Maricres Castro has helped them do the groundwork for that Consulate. I estimate there may be a consulate established here in 2025.
Hakan Yilmaz: Project Director at National Asian Pacific Center on Aging.
We have been around for over 40 years serving the AAPI communities. In particular, we serve seniors.  My division is the Senior Community Service Employment Program, where we reach out to those who are 55 years of age and over to help get them back into the workforce again.
I'm here today to invite all of you over to the events that we have planned. There are seven planned on the calendar to vaccinate seniors who are alone in the communities. We were fortunate enough to get full grants from the National Council on Aging as well as US Aging. Both sides supported our organization to reach out to our seniors in the communities. CISC will be the location for our first event on October 3.
We anticipate over 100 seniors coming through to be vaccinated for COVID, as well as for the flu. Our second event will be at IDIC, the Filipino Senior & Family Services, that is set for October 6.
Then our third round will take place on October 10th at Nikkei Manor, an assisted living facility for the Japanese community.  
If you are on a board of any nonprofits and you know they are interested in hosting a vaccination clinic, we'll be more than happy to come.
We have four pharmacies that we are partnering with to vaccinate over 2,500 seniors, or beyond that. We're fortunate to collaborate with Kroger as well as CVS, along with two small local pharmacies. If you know of any board or organization that is interested, we'll be more than happy to collaborate.
Ali Lee: She/her pronouns. I'm with Eco Infinity and we're asking for support on our trip over to Maui.
We're working with the Lahainaluna High School, along with several families. There is a team consisting of the Filipino Community Center, ourselves, and Representative Gregorson that will be going over.
We'll be putting in 100 homes in 100 days as well as helping the high school get up and going with their sterling system. We will also be be taking supplies over, and we are looking for donations to go forward for a lot of the families that are there. 
Though the Lahainaluna High School is still intact, both the middle school and elementary school have burnt down. There’s also the Moms and Babies program that we are taking over a container of supplies for, as assistance from the government side is not getting through to them. 
We're having struggles trying to get things through Hawaiian Airlines, so if anybody has a connection for them or Alaska Airlines, they said it would have to be an employee that we talk to.
Thank you so much for your time and all that you do. I can be reached at eco8cb@gmail.com. I'm also one of the co-chairs for POCLS, and so you might have seen me over there. Thank you so much for all the work.


 
X.         Elections

Executive Committee: 

· Chair- Cmmr. Faitalia accepted the nomination by Cmmr. Sisavatdy. Cmmr. Uppala seconded. Motion passed unanimously. 
· 1st Vice Chair- Cmmr. Uppala nominated herself. Seconded by Cmmr. Sisavatdy. Motion passed unanimously.
· 2nd Vice Chair- Cmmr. Kosai accepted the nomination by Cmmr. Sisavatdy. Motion passed unanimously. 

Civil Rights & Immigration Committee:

· Chair- Cmmr. McKenna accepted the nomination by Cmmr. Kosai. Motion passed unanimously
· Committee will be comprised of Cmmrs. Nguyen, McKenna, and Kosai.

Economic Development Committee:

· Chair- Cmmr. Phongsa was nominated by Cmmr. Cho. Motion passed unanimously. 
· Committee will be comprised of Cmmrs. Uppala, Cho, Abbott, and Phongsa.

Education Committee: 

· Chair- Cmmr. Sisavatdy accepted the nomination by Cmmr. Lehrman. Motion passed unanimously.
· Committee will be comprised of Cmmrs. Ping, Sisavatdy, and Lehrman.

Health & Human Services Committee: 

· Chair- Cmmr. Huie accepted the nomination by Cmmr. Abbott. Motion passed unanimously.
· Committee will be comprised of Cmmr. Abbott, Sisavatdy, Uppala, McKenna, and Huie. 

Golden Celebration Ad Hoc Committee:

· Committee will be comprised of Cmmrs. Sisavatdy, Faitalia, Nguyen, Lua, and Pascua.


XI.        AA & NHPI Education Disparity Studies Update

CAPAA has been commissioned to conduct two new studies studying the education disparities of AA & NHPI. Full scope of the study can be accessed below. 



XII.        AA & NHPI Small Business Listening Session

PM Yodkerepauprai: As we know, our small businesses were severely affected during their pandemic, so the Economic Development Committee, led by Chair Uppala, really wanted to hear from them.
It was originally going to be a roundtable with the Department Commerce, OMWBE, and just a few small businesses. Once we started to tell the community about this happening, however, a lot of people wanted to share their experiences, so we switched this to a listening session. It ended up being a really great success. 

The forum took place virtually on June 26th at 12 p.m. At its peak, 96 attendees were present and we had  140 registrants. This effort was really spearheaded by Chair Uppala and Commissioner Abbott because they were able to get so much of their community to take part. Full overview of the listening session can be accessed below.




XIII.      Good of the Order

Cmmr. Sisavatdy invited the Commission to attend Cmmr. Emeritus Toka Valu’s art exhibit. It is taking place in Kent on September 13th. 

Cmmr. Cho mentioned that a Kalbi cookoff will take place at Seward Park later this month. It will be hosted by the Korean American Coalition on September 23rd from 11:00-2:00. 

ED Hasegawa: Reviewed follow-up items, including: sending an email with all of the links to required trainings and orientations, as well upcoming events and copies of all the reports.


CAPAA received inquiry from the Northwest Asian Weekly, which is in the research phase for an article about scams and frauds against senior citizens. Cmmr. Abbott agreed to talk with the media on this item.

It is any commissioner’s prerogative to use their time during their five minutes to share their platform and their community concerns. We'll make sure that we build in more time for the Commission. 

It as also completely appropriate for commissioners to be able to ask questions or make comments on anything that other commissioners present in their activities. We will build that into the schedule moving forward - not just five minutes for each person, but about a minute more for you to be able to answer questions.

By Robert's Rules, we do not engage in dialogue or “back and forth”. The Chair will recommend people take their turns asking questions or making comments. 

Acknowledged that both Commissioner McKenna and Commissioner Cho mentioned that we need to be able to host a space to have a crucial conversation, which means a very intentional, uncomfortable conversation. Staff can follow up with Commissioners to potentially host a more robust conversation around the intersection of culture, tolerance and inclusion and for people of all walks of life.

XIV.      Adjournment

Meeting was adjourned at 1:17 PM. 



 
image2.emf
September Staff  Report.docx


September Staff Report.docx
[bookmark: _Hlk125618489][image: CAPAA_web_logo]





















Staff Report





September 9, 2023





Prepared by:



Executive Director Toshiko Hasegawa

Project Manager K’gnausa Yodkerepauprai

Project Coordinator Brenda O’Brien













September Public Board Meeting: Snohomish County

Everett Community College 2000 Tower St, Everett, WA 98201



Improving the well-being of Asian Pacific Americans by examining issues, advancing advocacy, and ensuring access to government. 

Staff Report

September 9, 2023



Staff report to the Commission covering activities, progress, and updates from June 10, 2023 to September 8, 2023.



1. STAFF AND COMMISSIONER ACTIVITY



Commissioner Activity: Commissioners submitted activity reports for the time period of May 27, 2023 to August 26, 2023.



Total events reported = 113; Activity Report response rate = 91% (11/12 respondents). Details of Commissioner Activity can be found in Appendix I. (Outstanding reports for this period: Chair Nguyen)



· Kiana McKenna (Spokane County), David Phongsa (Benton County), and Scott Lehrman (Franklin County) were appointed to the Commission for one three year term, effective July 1, 2023 – June 30, 2026.

· Brenda O’Brien was appointed to represent CAPAA upon the Washington State Independent Living Council, effective immediately. 

· Dr. Myung Park was appointed to represent CAPAA on the Technical Advisory Committee (TAC) to discuss the potential addition of Guanidinoacetate methyltransferase (GAMT) deficiency and Arginase 1 deficiency (ARG1-D) to the Washington State newborn screening panel.

· Carrie Huie Pascua was appointed to the grant review panel for the Department of Commerce’s Child Care Partnership Grant Program.



       Staff Activity: 



Contract Reports and Audits: CAPAA had a number of reports that were/are due this period.



· FY23 Accounts Payable Closeout Deadline

· OMWBE Business Diversity Spending Goal Plan FY24

· Out of State Worker Premium Audit

· PEAR Equity Performance Report & Strategic Action Plan

· IT Contracts Report

Upcoming reporting deadlines include:

· Agency Contracts Report (Due October 1)





















2. FINANCE 



CAPAA is in excellent financial condition. As of July 31, 2023, CAPAA has about $31k in its donation account. Highlights for CAPAA’s updated spending plan include:



· Translating the Strategic Plan $2700 (4 languages)

· Translating demography report $2500 (4 languages)

· Website rebuild $27,000 + $300/mo maintenance

· Website translation $12,000 (4 languages)

· Needs Assessment $19,000

· CAPAA’s Golden Celebration $30,000

· Legacy Video - $10,000

· Commissioner Stipends and sponsorships $43,000

· Increased our overall travel allocation to $25,000

· $125k in FY 24 and $125k in FY 25 to conduct an analysis to close the educational opportunity gap for Asian American students.

· $125k in FY 24 and $125k in FY 25 to conduct an analysis to close the educational opportunity gap for Native Hawaiian and Pacific Islander students.



Last year, CAPAA underspent its allocation by $3,100 primarily due to the fact that OFM reimbursed the agency for Commissioner stipends. 



FY24 Supplemental Budget Decision Package Requests: FY2024 Supplemental DP requests are due Wednesday, September 13th. CAPAA is the process of finalizing a 2024 supplemental budget request for $26,725 + $300/mo to cover the cost of a necessary website rebuild and webpage services provided by WA Tech. 



Sponsorships: The Commission reinstated its sponsorship request page on the website in the new fiscal year (beginning July 1, 2023). Because of the limit on sponsorship-related spend, CAPAA will only grant applications to first-time applicants who meet all criteria. 



10 requests for sponsorship were received in this period. Details for all requests can be found in Appendix II. For this time period, 4 were approved:



· Seattle Asian American Film Festival ($500) - Not paid out. The SAAFF event was August 26th, but the contact never responded to requests for an invoice/flyer.

· Celebration of new Chancellor – FilAm Community of Seattle ($100)

· Live Aloha Hawaiian Cultural Festival – UW ($100)

· Kin-on ($500) - Not paid out. The event is September 16, but they never responded to our request for an invoice.



6 were rejected because they did not meet the criteria for sponsorship or had recently received sponsorship funds.



· UTOPIA’s Washington Ho'olaule'a ($500)

· Samoan Fashion Show ($500)

· Mid-Autumn Celebration ($1250)

· 2nd Annual Diwali Celebration ($500)

· Spokane United We Stand - Philippine History Month ($500)

· Family Guide – Three Stars & Up ($500)

3. CAPAA’S GOLDEN CELEBRATION



The Commission will observe 50 years of service to the AA & NHPI communities in Washington State in February 2024. A celebratory event will take place on a Saturday in March (either the 16th, 23rd or 30th). The Commission is poised to enter into a contract with an independent 3rd party to provide event planning and day-of management services for this event. Staff created an awards nomination form, which can be accessed here: CAPAA 50th Anniversary Award Nominations - Google Forms



4. EQUITY TRAINING



[bookmark: _Hlk140226235]In April 2018, Gov. Jay Inslee issued a memorandum — Inclusive and Respectful Work Environments — calling on agencies to take action to create inclusive and respectful workplaces.



In 2022, the governor issued Executive Order 22-02, “Achieving Equity in Washington State Government.” It calls on the State Human Resources division at the Office of Financial Management to issue a directive requiring all executive cabinet agency employees to complete diversity, equity and inclusion (DEI) training that aligns with the Office of Equity’s pro-equity anti-racist (PEAR) plan. CAPAA received confirmation that all appointed Commissioners must also take the training.



The Department of Enterprise Services is developing the training, A Path Toward Equity: Disrupting Structural Racism through Awareness and Belonging, as requested by State HR and based on direction established by the statewide DEI Training Committee. The purpose is to provide a foundational training for all executive branch state employees. The course aims to develop shared understanding and language around diversity, equity, and inclusion and help employees gain skills necessary for a respectful and inclusive workplace. Please see the DES webpage for more details about the training. 

 

The full directive is available online at the OFM website. The required training includes a pre-requisite viewing of the documentary Who We Are: A Chronicle of Racism in America, available in the Washington State Learning Center to which you can sign up to watch. This prerequisite must be completed prior to registering for the DEI foundational training modules, expected to be available starting March 2023. 



If you have questions about the training or how to sign up to watch the pre-requisite, please contact staff.



Commissioners are also part of CAPAA’s agency Pro-Equity, Anti-Racism (PEAR) team – and are required to watch the orientation video. The video can be accessed here: 2022 PEAR Team Orientation Recorded Session - YouTube.





5. COMMUNICATIONS



Webpage:	New Commissioner information, bill tracker daily updates



Newsletter: 	CAPAA’s newsletter is sent to an e-mail listserv of 2,980 contacts (+73) from June Staff Report). The newsletter was sent a total of 6 times to the full listserv. 



Facebook:		2,931 follows (+37 from June). Highest performing post was Commissioner Phongsa’s Welcome Post @ 1,700 reach and 259 reactions.



Instagram:	278 followers (+48 from June). Highest performing post was Executive Director Hasegawa at the Muckleshoot Reservation during Protocol with 21 likes.

6. UPCOMING EVENTS



November Public Board Meeting

Saturday, November 18, 10:00 – 2:00

Together Center, 16305 NE 87th St. Redmond, WA 98052



CAPAA’s Golden Celebration

Date: TBD (Saturday, March 16, 23 or 30th?)

Location: TBD
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Commissioner Name Name of Activity Date of Activity Issue Area Type of Activity


Carrie-Huie-Pascua Legacy of Equality, Leadership and Organizing (LELO) Annual Awards and Dinner 6/3/2023Civil Rights & Immigration Community hosted meeting/event


Carrie-Huie-Pascua Chinese American Citizens Alliance annual awards banquet 6/4/2023General Community EngagementCommunity hosted meeting/event


Carrie-Huie-Pascua Asian Pacific Directors Coalition - Honoring Rep. Santos 6/5/2023General Community EngagementCommunity hosted meeting/event


Carrie-Huie-Pascua Walk for Rice - ACRS 6/17/2023Health and Human Services Community hosted meeting/event


Carrie-Huie-Pascua 70th Annual Korea-U.S. Alliance 6/23/2023Economic Development Community hosted meeting/event


Carrie-Huie-Pascua NAMI WA Affiliate Support & Development Committee 6/26/2023Health and Human Services Community hosted meeting/event


Carrie-Huie-Pascua Developmental Disabilities Admin. (DDA) Discussion - Equity 6/27/2023Health and Human Services State Agency hosted meeting/event


Carrie-Huie-Pascua CAPAA Health & Human Services Committee 7/7/2023Health and Human Services CAPAA/Commissioner hosted meeting/event


Carrie-Huie-Pascua South Asian Community celebration 7/13/2023General Community EngagementCommunity hosted meeting/event


Carrie-Huie-Pascua NAMI WA Leadership Summit 7/15/2023Health and Human Services Community hosted meeting/event


Carrie-Huie-Pascua NAMI WA Leadership Summit 7/16/2023Health and Human Services Community hosted meeting/event


Carrie-Huie-Pascua NAMI WA Affiliate Support & Development Committee 7/17/2023Health and Human Services Community hosted meeting/event


Carrie-Huie-Pascua NAMI WA Board Meeting 7/19/2023Health and Human Services Community hosted meeting/event


Carrie-Huie-Pascua Hepatitis B Inquiry Meeting  7/21/2023Health and Human Services CAPAA/Commissioner hosted meeting/event


Carrie-Huie-Pascua Language Access Workgroup 7/25/2023Civil Rights & Immigration State Agency hosted meeting/event


Carrie-Huie-Pascua NAMI WA DEI Committee  8/2/2023Health and Human Services Community hosted meeting/event


Carrie-Huie-Pascua Language Access Workgroup 8/8/2023Civil Rights & Immigration State Task Force/Workgroup/Committee Meeting


Carrie-Huie-Pascua Language Access Workgroup 8/22/2023Civil Rights & Immigration State Task Force/Workgroup/Committee Meeting


Carrie-Huie-Pascua Reception for Yakima Valley Museum exhibit - Land of Joy and Sorrow  8/23/2023Civil Rights & Immigration Community hosted meeting/event


Carrie-Huie-Pascua Dedication of Land of Joy and Sorrow exhibit at Yakima Valley Museum 8/24/2023Civil Rights & Immigration Community hosted meeting/event


Carrie-Huie-Pascua NAMI WA Affiliate Support & Development Committee  8/28/2023Health and Human Services Community hosted meeting/event


Chongsun Abbott Meeting with the LT. Governor Hector for a Civic Dialogue Session 6/1/2023General Community EngagementGovernor's Office hosted meeting/event


Chongsun Abbott Lakewood Multicultural Coalition Community Event 6/3/2023General Community EngagementLocal Government hosted meeting/event


Chongsun Abbott APCC/WAKIMW monthly meeting 6/10/2023General Community EngagementCommunity hosted meeting/event


Chongsun Abbott Joyful Church Musical Celebration Event 6/20/2023General Community EngagementCommunity hosted meeting/event


Chongsun Abbott KWA Board Meeting 6/29/2023Health and Human Services Community hosted meeting/event


Chongsun Abbott Lakewood Multicultural Coalition Board Meeting  7/6/2023Civil Rights & Immigration Community hosted meeting/event


Chongsun Abbott CAPAA Health & Human Service meeting 7/7/2023Health and Human Services CAPAA/Commissioner hosted meeting/event


Chongsun Abbott APCC-WAKIMWA monthly meeting 7/8/2023General Community EngagementCommunity hosted meeting/event


Chongsun Abbott KWA Audit & Economic Development Board meeting 7/10/2023Economic Development Community hosted meeting/event


Chongsun Abbott TCPC Community Engagement Picnic 7/16/2023General Community EngagementCommunity hosted meeting/event


Chongsun Abbott LMCC general membership meeting 7/20/2023Civil Rights & Immigration Community hosted meeting/event


Chongsun Abbott KWA Board meeting 7/27/2023Economic Development Community hosted meeting/event


Chongsun Abbott Meeting with the Korean American Grocers Association KAGRO) 7/28/2023Economic Development CAPAA/Commissioner hosted meeting/event


Chongsun Abbott TCPC monthly meeting 8/5/2023Health and Human Services Community hosted meeting/event


Chongsun Abbott TCPC Elder and Social Service meeting 8/6/2023Health and Human Services Community hosted meeting/event


David Phongsa Benton City Chamber Luncheon 6/5/2023General Community EngagementCommunity hosted meeting/event


David Phongsa CAPAA Education Committee Meeting  7/21/2023Education (Early Education, K-12, & Higher Education)CAPAA/Commissioner hosted meeting/event


David Phongsa Tri-Cities Diversity Summit 7/27/2023General Community EngagementCommunity hosted meeting/event


David Phongsa Tri-Cities Hispanic Chamber Luncheon 8/15/2023Economic Development Community hosted meeting/event


Ekkarath Sisavatdy Make Us Visible Washington - Dr. Kyle Kinoshita 6/9/2023Education (Early Education, K-12, & Higher Education)Community hosted meeting/event


Ekkarath Sisavatdy Education Committee Co-Chairs and Staff 6/9/2023Education (Early Education, K-12, & Higher Education)CAPAA/Commissioner hosted meeting/event


Ekkarath Sisavatdy CAPAA Board Meeting (June) 6/10/2023Education (Early Education, K-12, & Higher Education)CAPAA/Commissioner hosted meeting/event


Ekkarath Sisavatdy Make Us Visible Washington- Community Mixer 6/20/2023Education (Early Education, K-12, & Higher Education)Community hosted meeting/event


Ekkarath Sisavatdy APIC Monthly meeting 6/22/2023Economic Development Community hosted meeting/event


Ekkarath Sisavatdy ACRS Summer Party 7/13/2023Education (Early Education, K-12, & Higher Education)Community hosted meeting/event


Ekkarath Sisavatdy Wing Luke Block Party - Make us Visible WA tabling 7/13/2023Education (Early Education, K-12, & Higher Education)Community hosted meeting/event


Ekkarath Sisavatdy Connecting with food sponsors for 50th Anniversary 7/14/2023General Community EngagementCAPAA/Commissioner hosted meeting/event


Ekkarath Sisavatdy United Communities of Laos - Summer Festival 7/15/2023Education (Early Education, K-12, & Higher Education)Community hosted meeting/event


Ekkarath Sisavatdy Make Us Visible Washington - Steering Committee Meeting 7/17/2023Education (Early Education, K-12, & Higher Education)Community hosted meeting/event


Ekkarath Sisavatdy Education Committee Monthly Meeting 7/21/2023Education (Early Education, K-12, & Higher Education)CAPAA/Commissioner hosted meeting/event


Ekkarath Sisavatdy Lao Senior Outreach - N2N Grant Interview 8/15/2023Health and Human Services Community hosted meeting/event


Ekkarath Sisavatdy Southeast Asian and Pacific Islander Health Education Summit: Meeting 8/17/2023Health and Human Services Community hosted meeting/event


Ekkarath Sisavatdy Lao Senior Outreach: Senior outing to Edmunds Pier 8/26/2023General Community EngagementCommunity hosted meeting/event


Ekkarath Sisavatdy Interview Dr. Michael Spencer: AANHPI Data 8/31/2023Education (Early Education, K-12, & Higher Education)CAPAA/Commissioner hosted meeting/event


Ekkarath Sisavatdy Education Committee Monthly Meeting 9/16/2023Education (Early Education, K-12, & Higher Education)CAPAA/Commissioner hosted meeting/event


Kendall Kosai Asian Jewish Coalition Redlining Walking Tour Event 6/4/2023Civil Rights & Immigration Community hosted meeting/event


Kendall Kosai OCA National Convention 7/13/2023Civil Rights & Immigration Community hosted meeting/event


Kendall Kosai US-Japan Council Meeting 7/31/2023Civil Rights & Immigration Community hosted meeting/event


Kendall Kosai Meeting with Empowering Pacific Islander Communities 8/4/2023Civil Rights & Immigration Community hosted meeting/event


Kendall Kosai 60th Anniversary of the March on Washington 8/26/2023Civil Rights & Immigration Community hosted meeting/event


Kiana Mckenna Spokane County Commissioner Meeting - NH/PI Testimonials for Expanded Language Access 6/27/2023Health and Human Services Local Government hosted meeting/event


Kiana Mckenna YWCA Board Retreat 6/28/2023Health and Human Services Community hosted meeting/event
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Kiana Mckenna Meeting with West Papuan Campaign Leaders 7/7/2023Civil Rights & Immigration Community hosted meeting/event


Kiana Mckenna Meeting with Better Health Together ED on Medicaid Transformation 2.0 7/7/2023Health and Human Services Community hosted meeting/event


Kiana Mckenna Spokane County Commissioners Meeting - NH/PI Language Access Testimonies 7/11/2023Health and Human Services Local Government hosted meeting/event


Kiana Mckenna APIAHF Health Equity Champions Award Ceremony 7/13/2023Health and Human Services Community hosted meeting/event


Kiana Mckenna Meeting with Lutheran Community Services 7/19/2023General Community EngagementCommunity hosted meeting/event


Kiana Mckenna CAPAA Education Committee Meeting 7/21/2023Education (Early Education, K-12, & Higher Education)CAPAA/Commissioner hosted meeting/event


Kiana Mckenna Meeting with Justice is Global 7/25/2023General Community EngagementCommunity hosted meeting/event


Kiana Mckenna WA State Women's Commission: BIPOC Womxn Leaders Lunch 7/28/2023General Community EngagementState Agency hosted meeting/event


Kiana Mckenna Spokane City Equity Subcommittee Meeting 8/1/2023General Community EngagementLocal Government hosted meeting/event


Kiana Mckenna Meeting with MultiCare on NH/PI Health Equity 8/9/2023Health and Human Services Community hosted meeting/event


Kiana Mckenna National Association of Pasifika Organizations (NA-OPO) Meeting on Federal Advocacy 8/9/2023General Community EngagementCommunity hosted meeting/event


Kiana Mckenna Greater Spokane Progress OCREI Language Access Planning Meeting 8/9/2023General Community EngagementCommunity hosted meeting/event


Kiana Mckenna NAOPO Policy Council Meeting 8/15/2023General Community EngagementCommunity hosted meeting/event


Kiana Mckenna Citizens Advisory Council Meeting 8/17/2023Civil Rights & Immigration Community hosted meeting/event


Lalita Uppala  Voter registration Cultural event King County  7/11/2023Civil Rights & Immigration Community hosted meeting/event


Lalita Uppala Small Business Support  7/20/2023Economic Development Community hosted meeting/event


Lalita Uppala Small Business technical training Business Licensing  7/27/2023Economic Development Community hosted meeting/event


Lalita Uppala Webinar Post COVID complications 8/17/2023Health and Human Services Community hosted meeting/event


Lalita Uppala COVID Vaccination Clinic  8/24/2023Health and Human Services Community hosted meeting/event


Lydia Faitalia ANHPI Mentorship 7/31/2023Health and Human Services Community hosted meeting/event


Lydia Faitalia ANHPI Mentorship 7/31/2023Health and Human Services Community hosted meeting/event


Lydia Faitalia State Resources Navigation  8/1/2023Economic Development Community hosted meeting/event


Lydia Faitalia State Resources Navigation  8/1/2023Economic Development Community hosted meeting/event


Lydia Faitalia College Guidance 8/5/2023Education (Early Education, K-12, & Higher Education)CAPAA/Commissioner hosted meeting/event


Lydia Faitalia College Guidance 8/5/2023Education (Early Education, K-12, & Higher Education)CAPAA/Commissioner hosted meeting/event


Lydia Faitalia Rainier Scholars Tour 8/9/2023Education (Early Education, K-12, & Higher Education)Community hosted meeting/event


Lydia Faitalia Rainier Scholars Tour 8/9/2023Education (Early Education, K-12, & Higher Education)Community hosted meeting/event


Lydia Faitalia WA CAPAA Exec. Meeting 8/11/2023Health and Human Services State Agency hosted meeting/event


Lydia Faitalia WA CAPAA Exec. Meeting 8/11/2023Health and Human Services State Agency hosted meeting/event


Lydia Faitalia DCYF  8/16/2023Health and Human Services State Agency hosted meeting/event


Lydia Faitalia DCYF ANHPI Townhall 8/16/2023Civil Rights & Immigration State Task Force/Workgroup/Committee Meeting


Lydia Faitalia DCYF  8/16/2023Health and Human Services State Agency hosted meeting/event


Lydia Faitalia DCYF ANHPI Townhall 8/16/2023Civil Rights & Immigration State Task Force/Workgroup/Committee Meeting


Lydia Faitalia Rainier Scholars  8/18/2023Education (Early Education, K-12, & Higher Education)Community hosted meeting/event


Lydia Faitalia Rainier Scholars  8/18/2023Education (Early Education, K-12, & Higher Education)Community hosted meeting/event


Lydia Faitalia Governors Interagency Council On Health Disparities 8/23/2023Health and Human Services State Agency hosted meeting/event


Lydia Faitalia Governors Interagency Council On Health Disparities 8/23/2023Health and Human Services State Agency hosted meeting/event


Lydia Faitalia Disparities Research Meeting  8/31/2023Education (Early Education, K-12, & Higher Education)CAPAA/Commissioner hosted meeting/event


Lydia Faitalia Disparities Research Meeting  8/31/2023Education (Early Education, K-12, & Higher Education)CAPAA/Commissioner hosted meeting/event


Ping Ping Chinese community discussion for social justice 6/24/2023General Community EngagementCAPAA/Commissioner hosted meeting/event


Ping Ping Community Meeting to organize a Chines American social justice and inclusion  group 6/24/2023Education (Early Education, K-12, & Higher Education)CAPAA/Commissioner hosted meeting/event


Sam Cho Korean American Coalition Board Meeting 6/1/2023General Community EngagementCommunity hosted meeting/event


Sam Cho Korean American Coalition Board Meeting 6/2/2023General Community EngagementCommunity hosted meeting/event


Sam Cho Asian and Jewish Leaders Community Event 6/2/2023Civil Rights & Immigration Community hosted meeting/event


Sam Cho Chinatown ID Celebration 7/22/2023General Community EngagementCommunity hosted meeting/event


Sam Cho Korean American Coalition Board Meeting 7/25/2023General Community EngagementCommunity hosted meeting/event


Sam Cho Chinese Radio Seattle 11th Anniversary Ceremony 8/27/2023General Community EngagementCommunity hosted meeting/event


Scott Lehrman Ribbon Cutting for Pasco School District Digital Learning Center 5/24/2023Education (Early Education, K-12, & Higher Education)Local Government hosted meeting/event


Scott Lehrman Celebration of Community Diversity and Culture 8/26/2023General Community EngagementCommunity hosted meeting/event


Scott Lehrman Irving Brown Fight Hate Rally 8/28/2023Civil Rights & Immigration Community hosted meeting/event
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Creating a Leaning Center Account.pdf


Creating a Leaning Center Account 


 


o Click on https://sowa.sumtotal.host/.  
 


o Once there, you will have several options on how to sign in. Choose “Secure Access 


Washington.” 


 


o Next, click on “Sign Up.” 


 


o Use your CAPAA email address to sign up. 


 


o Create your user profile. 


 


o Check your email once created to activate your account.  


 


Congratulations, you are now official!       



https://sowa.sumtotal.host/
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Supplies for Lahainaluna High School.pdf


School Supplies for Lahainaluna High School!
The Seattle to Maui with Love Team is working with Lahainaluna High to collect
supplies needed for school. Below is a list of supplies the school is requesting


for.cThey need supplies to cover about 30 classes and 800 students. Supplies will be
collected and transported by the Seattle to Maui with Love Team. Please contact Ali
Lee at eco8cb@gmail.com if you would like to donate or if you have any questions.


Whatever you can donate is greatly appreciated!


Items Quantity


Pencils & Pens 800


Markers 800


Rulers 800


Adult Sissors 100


Staplers & Staples 100


Composition Notebooks 800


Folders 800


Sticky Notes - Various Sizes 400


Butcher Paper 100


POST-IT Super Easel Pads 100


Sanitation Wipes 100


All Purpose Cleaner 100


Cleaning Rags 100


Board Games 20


Playing Cards 100


Chromebook Laptops 800


Laptops for Teachers 10



mailto:eco8cb@gmail.com




image5.emf
Eco8 Sea-Maui  Aircraft Cargo List WIthout Values.pdf


Eco8 Sea-Maui Aircraft Cargo List WIthout Values.pdf


Packaged Equipment/Donations
Equipment/Gear Box # Quantity


Electric Portable Water Filter A1 3


LTU Rockets A1 3


Omni Antenna A1 5


Sector Antenna A1 1


LTU Lite A1 5


Zip Ties 1000 A1 1


RJ45 passthrough connectors A1 2


Laser pointer A1 1


WiFi Scanner A1 1


Thermal Camera A1 1


Rino Labeler A1 1


Brother Labeler A1 1


Bag 8" zip ties 1000 A1 1


Cable Clips A1


1/4" Cable Clamps A1 108


3/4" Cable Clamps A1 18


Cimples A1 800


Rubber Strips For Cimples A1 2


Cat5e ends A1 2


Tripod A1 2


Climbing Helmet A2 6


Climbing Harness A2 2


Roof Pitch Anchor A2 1


90' Rope A2 2


Milwaukee Battery Chargers A2 2


Kris's Backpacks A2 3


Camera Tripod A2 1


Tripod Kris Personal A2 1


Startling Ethernet Adapters A3 3


Mini PC A3 5


AC Mesh Access Point A3 15


UISP Router A3 6



https://store.ui.com/us/en/pro/category/wireless-ltu-5ghz/products/ltu-rocket

https://store.ui.com/us/en/pro/category/all-wireless/products/amo-5g13

https://store.ui.com/us/en/pro/category/all-wireless/products/ltu-lite-us





Key gen2 A3 1


Utility Boxes A3 4


Drill bit sets A3 1


Fluke Tester A3 1


PoE for Mikrotik 60 GHz wireless wire dish A4 3


Ubiquiti AirFiber 5 A4 1


Mikrotik PoE injector box green lid A4 1


Ubiquiti AirFiber 24 & 5 Mounts A5 3


Ubiquiti AirFiber 24 A5 3


Carbon Steel Hole Saw Set A5 1


4 outlet power strip A5 4


Extra passive PoE injector box white lid A5 1


Outdoor ethernet cable bundle A5 1


Mikrotik 60 GHz wireless wire dish A6 6


Superglue A6 3


Ubiquiti AirFiber 5 A6 1


Mikrotik Omnitik WiFi AP A6 4


Mikrotik mANTbox 2 A6 1


Jmounts B1 9


New Mounts B1 10


Unifi WiFi AP B1 6


Switches B2 5


Keyboard Mouse combo B2 1


Ubiquiti AirFiber 24 B3 1


First Aid Kit B4 1


AED Plus B4 2


Pac's Tool Backpack B4 1


LTU Professional C1 5


AC Mesh Pro C1 4


Unifi AC Mesh Pro C1 4


Ubiquiti AirFiber 24 & 5 Mounts D1 3


Ubiquiti Airmax Prismstation 90 degree
sector + PoE D1 1


J Arm Mount D1 1



https://store.ui.com/us/en/pro/category/all-wireless/products/ltu-pro





Ubiquiti CPE dish D1 2


Box of electrical crimp tools + wing nuts SCN #1 (Black & Yellow Tote) 1


Box of electrical tape + weatherstripping
tape SCN #1 (Black & Yellow Tote) 1


Blue tape SCN #1 (Black & Yellow Tote) 1


Gorilla tape SCN #1 (Black & Yellow Tote) 1


Gaffer's tape SCN #1 (Black & Yellow Tote) 2


Paper label multi sheet package SCN #1 (Black & Yellow Tote) 1


Label maker SCN #1 (Black & Yellow Tote) 1


600W large battery power bank SCN #1 (Black & Yellow Tote) 1


Box of Fasteners- Misc. Nuts, bolts,
washers SCN #1 (Black & Yellow Tote) 1


Box of 100 outdoor/deck screws (2.5'' and
1.5'') SCN #1 (Black & Yellow Tote) 1


Box of ~10 Worm clamps SCN #1 (Black & Yellow Tote) 1


Ubiquiti Airmax Prismstation 90 degree
sector + PoE SCN #2 (Black & Yellow Tote) 1


Ubiquiti Litebeam + PoE SCN #2 (Black & Yellow Tote) 2


Ubiquiti Powerbeam + PoE SCN #2 (Black & Yellow Tote) 2


LTE CPEs CBRS new in box SCN #2 (Black & Yellow Tote) 6


LTE CPEs CBRS test units SCN #2 (Black & Yellow Tote) 2


Coleman Quick Shade N/A 1


Kirkland Diapers N/A 100


N95 Masks Box


Hand Sanitizer (Large and Small Sizes) Box 1 box


4x6 Trailer


5x10 Trailer







Pictures of Numbered Boxes


A1


A2







A3


A4







A5


A6







B1


B2







B3


B4







Network Cables


SCN1







SCN2


Coleman Quick Shade







Kirkland Diapers


Hand Sanitizer and Masks







Black Trailer


4x6 Trailer







5x10 Trailer







Pictures of All Boxes Listed Above
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AA & NHPI Education Disparity Studies

Toshiko Hasegawa, Executive Director, Commission on Asian Pacific American Affairs (CAPAA)











z



Proviso Language



z



Funding: $125,000 each year for each study 





Proviso Language

Basic language:

 Conduct detailed analysis of the opportunity gap for Asian American & Native Hawaiian & Pacific Islander students (two studies). 

Develop recommendations for continuing efforts to close the  educational opportunity gap while meeting the state's academic  achievement indicators as identified in the state's every student succeeds act consolidated plan; and

 Identify performance measures to monitor adequate yearly progress.







z



Deadlines

Study update due by December 1, 2024

Final report by June 30, 2025

To:

EOGOAC

The Governor

OSPI

SBE 

The Education Committees of the Legislature 





z



Stakeholdering

Legislative Leads

CAPAA Education Committee

EOGOAC

Original Study leads, Dr. Shirley Hune and Dr. David Takeuchi

Former Research Team members

SEEd







z



Emerging Expectations

Research Question: Has the equity gap changed? If so, how so?



Background

history of work 

summary of policy strategies in the past 15 years

SEEd study

Historical influence of pandemic on schooling:

statement of Ethnic Commissions shared values (adapted from EOGOAC 2022 report)



Demographical analysis of K-12 student body:



IRB



Data analysis: 

Community Survey

Focus groups (10-12 people each)

Data deep dive: 



Findings



Recommendations





z



Next Steps:

Choose 2 lead researchers from interviewees

Identify scope of work, deliverables, timeline and budget

Structure interagency agreement with UW (deadline Dec 1, 2023)





z
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AA & NHPI Small Business Listening Session Recap

K’gnausa Yodkerepauprai, Project Manager, Commission on Asian Pacific American Affairs (CAPAA)











Listening Session

12pm June 26th , 2023 via Zoom

96 attendees, 140 registrants

Three keynote speakers: small business owners 

Representatives from OMWBE & Department of Commerce

Korean and Hindi Translators

25+ public commenters















Fia Taito – Arts of Love

Tarn Matteson - 



2





Themes

Insurance hikes

Staff shortages

Crime/public safety

Access to state funding











Survey Follow up

Translated into Korean and Hindi

Three responses

Feedback:

More networking and learning sessions from OMWBE & Dept. of Commerce

Heard of CAPAA from word of mouth

Better and intentional outreach from agencies















Engagement

Option to submit testimony ahead of time via mail/email

Translation of testimony post meeting

     Time of day 









Understand obstacles and provide resources for folks. Get state and federally registered.
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Washington State Commission on Asian and Pacific American Affairs Commute Trip Reduction Plan and Policy	Comment by Author: Note: RCW 70A.15.4040 lays out the following minimum requirements for CTR program:
 Designation of an Employee transportation coordinator
 Distribution of information about the program 
 Regular review of progress made through the program 
 Measures to achieve goals including but not limited to things listed here such as telework, flex work, carpool, vanpool, financial incentives, etc. see full list of ideas at RCW 70A.15.4040(3)

---------------------------------------------------------------------------------------------------



I. INTRODUCTION 



Purpose

The Washington State Commission on Asian and Pacific American Affairs adopts this Commute Trip Reduction (CTR) program in response to the Commute Trip Reduction Law of 1991 set forth in RCW 70A.15.4000-4100 as part of the Washington Clean Air Act, RCW 70A.15.1005-9004. The purpose of this program is to implement and maintain strategies aimed at reducing commute trips made in single occupant vehicles in order to decrease congestion and air pollution in accordance with the goals of the law.



Program Goals 

The Commission is committed to reducing the number of single occupant vehicles (SOVs) traveling in our communities by encouraging employees to use alternatives to driving alone, especially to and from our work sites. This reduction would create the following benefits: 

• Reduce auto-generated air and water pollution. 

• Reduce auto-generated energy consumption. 

• Reduce traffic congestion. 

• Move toward optimal use of existing and future transportation systems. 

• Reduce impacts on surrounding neighborhoods. 



Progress Review 

The Commission will conduct regular reviews of employee participation in the CTR program, and evaluate progress made toward the goal of reducing single occupant vehicle commutes. The Commission will make a good faith effort to meet its CTR goals.



Eligibility

All employees paid by the Commission are eligible to participate in the CTR program. 



Program Administration 

The Commission will appoint and maintain an Employee Transportation Coordinator (ETC) to administer the Commute Trip Reduction program. The ETC’s name and contact information will be made easily available to employees. 



II. ALTERNATE COMMUTE MODES



The Commission supports alternative commute and commute reduction measures to reduce drive-alone commutes and as effective ways to accomplish the mission and services of the Commission including carpooling, vanpooling, public transit, bicycling, walking, flexible scheduling, mobile work/alternate worksites and/or telework.



These measures will be implemented as described in this policy and in accordance with all relevant Commission Administrative Policies including policy 9:50 Modern Work Environment, 10.60 Alternatives to Travel, and 2.90 Sustainability.



Ride-Matching Assistance 	Comment by Author: This is required under the Comprehensive CTR plan (“Promote ride-matching opportunities and assistance.”)

As part of its CTR program, the Commission will provide ride-matching assistance for carpooling and vanpooling through the regional matching services of the public transit agency, Intercity Transit and www.RideshareOnline.com. In addition, the public transit agencies themselves may provide incentives or assistance to commuters interested in starting vanpools or joining vanpools. Contact your local transit agency for details. 



Preferential Parking 	Comment by Author: This is optional	Comment by Author: Removing. All staff have parking passes. 

Each carpool/vanpool vehicle must register upon formation if the preferential parking incentive is requested. The Commission will make an effort to have one spot for each registered carpool and vanpool, but the preferential parking will not be assigned parking. Spaces will be available on a first come first-served basis. Employees who work on the Capitol Campus and wish to use carpool/vanpool parking areas should register with the DES Parking Office at http://des.wa.gov/services/Travel/Parking/Pages/default.aspx



Public Transit

Intercity Transit, Rural Transit, Mason Transit and Grays Harbor Transit are all fare free for all residents, no passes necessary. 



Bus Information Assistance 

Information about bus routes and schedules will be displayed in the workplace and/or on the Commission’s Intranet CTR page at: LINK to AGENCY intranet?. When needed, the Employment Transportation Coordinator will assist interested employees in accessing bus routes and schedules and/or developing a personalized “trip plan” for their bus commute. 



Bicycling and Walking 

Bicycling and walking can be efficient commute modes. Bicycling and walking can also provide access to transit and may be an essential link if buses do not stop close to the worksite. Employees may consider driving to a Park & Ride lot, for example, then bicycle or walk the remainder (but at least 60%) of the commute trip distance. Seasonal bicyclers and walkers are eligible for the CTR program if they meet the ongoing program requirements, commit to a minimum of one quarter of participation, and use these modes in accordance with program eligibility rules. The Commission will provide a designated secure area for bicyclists to park their bicycles during the workday.



Flex Work, Mobile Work, & Telecommute Schedules 

Per Commission Administrative Policy 9:50 Modern Work Environment and Administrative Policy 2.90 Sustainability, the Commission supports  flexible work schedules, and mobile work/telework as appropriate. 



III. ONGOING PROGRAM TOOLS 



Guaranteed Ride Home 

One issue employees may have while using an alternative commute mode is the possibility of an emergency during the workday and the unavailability of a way to get home. The State Agency Free Emergency (SAFE) Ride Program, funded by WSDOT state agency CTR program, will provide a free taxi ride home or to a park and ride in the event of an emergency. State-owned vehicles may also be used as an emergency ride home, but only state employees are allowed to travel in state-owned vehicles. For information regarding SAFE access the following link, http://www.ctr.wa.gov/employees/saferide.htm 



The SAFE Ride program is available to eligible Commission employees who have commuted to work by carpool, vanpool, bus, bike, or by walking on the day they have the emergency: 

· In emergency situations such as illness of the employee or family member 

· When your carpool driver or mode of transportation had to leave early for an emergency

· When unplanned overtime is required. 



If an employee prefers to have a co-worker drive them home this is allowed if a co-worker volunteers to do so. The drive is considered state business. Therefore, during the drive the driver does not have to take leave but must comply with all Commission policies. Guidelines specific to vehicle use for state business are found in Commission Administrative Policy 10.50 Vehicle Usage. 	Comment by Author: This part seems optional. Here are two potential ways of incorporating the policy should the Commission choose. 	Comment by Author: Removing. Not going to over-scrutinize the way people choose to carpool. 

Additionally, staff are not provided reimbursement for their daily commute and we would not extend reimbursement to a good-willed third party for volunteering to drive them home. 



The driver does not have to take leave during the drive because it is considered state business. The driver Therefore, within an agency’s POV policy, the employee may request reimbursement from the agency for the POV miles driven. 

	



Daily Parking Passes 

Participating employees can purchase a daily parking pass for $2.80/day on the rare occasion that they need to drive separately and park on campus. This is done by purchasing a “CTR Pass” at the DES parking office in the Capitol Court building. For questions about these discounted passes, please call DES parking services at 360-725-0030 or email parking@des.wa.gov. Employees can also purchase multiple daily parking passes from the DES parking office located at the Capitol Court Building or over the phone. 



IV. FINANCIAL SUBSIDIES	Comment by Author: It seems that the subsidy is optional but very strongly encouraged under state law. See RCW 43.01.230, RCW 70A.15.4040. 	Comment by Author: Agreed, per the comprehensive plan, it says “financial subsidies should be offered with the intent to achieve agency CTR goals.”



Eligibility

To claim CTR financial subsidies, employees must 1) use an alternate commute mode on their trip to or from work 2) create a RideshareOnline.com account, 3) enter each qualifying trip into the Rideshare trip log. Employees may use multiple alternative commute modes during a single trip but must identify their primary commute mode for logging purposes (i.e., if you take the bus for most of your trip but walk the last few blocks into work, you would log your primary mode as bus transit).



What qualifies for the financial subsidy? 

· Taking public transportation, teleworking, walking, or bicycling to work at least 60 percent of the distance

· Being the driver or passenger of a carpool or vanpool commuting at least 60 percent of the distance from home. 



What does NOT qualify for the financial subsidy? 

· Driving a single occupancy vehicle (SOV) and parking on the city street

· Days where sick leave or vacation are taken, state recognized holidays, weekends, and flex days 

· Use of a state-owned vehicle for commuter ridesharing 



Payment

As funding allows, the Commission will pay employees $1 per qualifying Commute Reduction trip for a maximum subsidy of $2 per day. Participating employees will enter their trips into RideshareOnline.com or the TripLogger app each month as the month progresses. Trips not recorded in this manner will not be paid out. To determine the payment amount, a digital report will be pulled from the RideshareOnline.com database, audited for accuracy, and given to payroll for payment processing. Payment will be made through the payroll system on the second pay period following the quarter being reported. Payments of financial subsidies are subject to all applicable state and/or federal tax withholdings.	Comment by Author: This is the suggested subsidy amount in the sample policy, but the Commission may be able to set their own payment amount and policies. I did not see anything in the statutes mandating a certain amount. This is the sample language, the Commission may need to edit this section to be consistent with their specific payroll policies and plans.



Vanpool incentives specifically are paid out quarterly by submitting vanpool payment receipts to AGENCY contactthe Project Coordinator through a reimbursement rather than paying per trip even if mixed modes are used. 	Comment by Author: Unsure about how the Commission wants to handle Vanpool incentives. The employer completely paying for vanpool is optional but some employers may receive tax benefits for incentivizing employees to use vanpool or paying for vanpool and/or other forms of public transit (check with your financial experts to determine if this is an option for the commission). Employees can also receive tax benefits if they pay for vanpool. See Commuter Tax Benefits | Intercity Transit. 	Comment by Author: 



Logging Trips

Logging trips can be done through the Rideshare website or the TripLogger app. Trips must be logged within 28 days of the trip occurring. Trips may not be logged in advance. 



Using the Rideshare Website 	Comment by Author: Another option would be to include this information in separate CTR materials / resources for employees.	Comment by Author: Yes! I agree it does not need to be a permanent part of the policy, but it does seem like it would be helpful to provide to employees who are unfamiliar with RideMatch

You will need to register for a Rideshare account. Whether you are accessing from your computer or phone, registering in the site takes under 2 minutes. Make sure to use your Commission email address when signing up to ensure you are linked to the correct network in the system. You will receive a confirmation email. Click on the link in this email to validate your account. Once you have clicked the link, login to the site and use the menu navigation to navigate to the appropriate section. If you are looking to carpool or vanpool, use the RideMatch menu to add your trip. 



For logging trips using the site, go to the Calendar menu. Select your transportation mode from the list, confirm details and click on the calendar date. You can log two trips each day (round trip). For CTR purposes, if your commute involves more than one mode of transportation, please identify which is your main mode of transportation, as well as your to and from destination. For instance, if you take the bus for 5 miles and walk 0.5 miles, please log the bus as your mode of transportation and the starting point where the bus picks you up, and the ending point as where you end your walk. The Commission’s CTR program only pays up to $2 per day (roundtrip commute) for Rideshare users no matter how many modes of transportation are used. Please make sure you are only logging one mode of transportation per commute. 	Comment by Author: Amount 



A tool that you may find helpful to log recurring trips is the trip log template. The trip log template allows you to log trips for the week or month with just a couple of clicks. Trip log templates must first be set up. Go to the Calendar menu and set up a trip log template corresponding to your recurring trip. Once set up, trips corresponding to the template are automatically logged in your account each night. These trips must be confirmed so they count for incentives. If you have set up your trip log templates, you can log into the system periodically (such as once in two weeks) and confirm your trips. 



Using the TripLogger App 

The SmartRideshare TripLogger app can be used to log trips to your trip log calendar. If you have set up a Trip Log Template, the app can also be used to confirm trips that are posted to your account based on the template. The TripLogger app sends out reminders every two weeks if you have not already logged trips. These reminders can come in handy if you have not already logged your trips for the month. You must first sign up using the RideshareOnline.com website before you can use the app. 

· The iOS App requires an Apple supported version of iOS. It is compatible with iPhone, iPad, and iPod touch. 

· The Android App requires a Google supported version of Android. It is compatible with phones and tablets. 



V. ADDITIONAL RESOURCES AND COMMUNICATION 

The Commission will distribute information on a regular basis, in any of the following ways: 

· Commuter Information Center 

When possible, a permanent display of CTR information will be in a visible in Commission buildings. This display will contain information on alternative commute options and promotional material. Employees can also access the information on Commission’s Intranet site.  

· Newsletter Articles Or E-Mails 

Periodic articles or e-mails will inform employees of who to contact for specific information, changes that may impact their commutes, incentives available, upcoming events or feature articles recognizing the accomplishments of employees who use alternative commute options. 

· New Employee Orientation 

Orientation sessions for new employees are an opportunity to distribute program information and explain the Commission’s philosophy about commute options and alternatives to driving alone. 

· Special Events and Promotions 

Special events provide an opportunity to distribute information and promote the CTR Program in new and innovative ways. In addition to the incentives for daily trips paid by the Commission other incentives will be available during major campaigns of the year.







VI. REPORTING

The Commission shall report at least once per year to its agency director on the performance of the agency's commute trip reduction program as part of the agency's quality management, accountability, and performance system as defined by RCW 43.17.385. The reports shall assess the performance of the program, progress toward state goals established under RCW 70A.15.4060, and recommendations for improving the program.
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