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Board Meeting Minutes
Saturday, November 16, 2024 | 10:00 AM – 1:30 PM
Everett Community College 
Jackson Conference Center #106
           2000 Tower St
             Everett, WA



I. Call to Order and Roll Call

Quorum reached at 10:06 AM. The meeting was called to order by 2nd Vice Chair Kosai at 10:011 AM. 

Present:   Chair Lydia Faitalia, 1st Vice Chair Lalita Uppala, 2nd Vice Chair Kendall Kosai, Cmmr. Carrie Huie, Cmmr. Scott Lehrman, Cmmr. Ping Ping, Cmmr. Ekkarath Sisavatdy, and Cmmr. Kiana McKenna 

Absent:     Cmmr. Sam Cho, Cmmr. Anna Lising, and Cmmr. David Phongsa

Staff: 	 Executive Director Nam Nguyen, Project Manager Negheen Kamkar and Project Coordinator Brenda O’Brien


II.       Approval of Agenda
 
Motion to approve: Cmmr. Lehrman. 
Seconded by: Cmmr. Sisavatdy
No abstentions or objections. Motion carried unanimously. 

III.      Approval of Minutes

Motion to approve: Cmmr. Ping
Seconded by: Cmmr. Huie
No abstentions or objections. Motion carried unanimously. 

IV.      Public Comment

Briana Tamaki, Blaine & Preciosa Tamaki Foundation : I was not able to attend the last Board meeting because a link was not available. The link for today’s meeting only came out a day in advance. I would like to request that a meeting link be sent a week in advance. 
 





V.         Staff Report

ED Nguyen gave a verbal overview of the Staff Report at 10:22 AM. Full report can be accessed below. 




VI.           State Board of Education – New Graduation Standards

Randy Spaulding, Executive Director for the State Board of Education, introduced the mission of their agency and a new initiative they are working on. FutureReady is an initative that would revamp current graduation standards to more fully prepare students for success. Full presentation can be accessed below.


 


VII.          Education Disparity Studies Update – UW Research Team

Dr. Michael Spencer, Dr. Min Sun, Dr. Max Halvorson, Santino Camacho, and Victor Tian provided the Commission the preliminary results on the studies they have been conducting. Full presentation can be accessed below. 
Homelessness has been coming up, especially amongst NHPI students, but obtaining the data has been challenging. Foster care has not been coming up in their data yet, however. It would be helpful to know what would be the most important data that should be included in their report. We would also like to partner with CAPAA to create a preface for the end report.


 

VIII.         Lunch

The Commission broke for lunch at 12:30 PM and reconvened at 12:51 PM.




IX.       SB 6314 on AA&NH/PI Education – Make Us Visible

Angelie Chong, Director of Make Us Visible Washington, shared an update on what the organization has been working on since their last visit. Full presentation can be accessed below. 

ED Nguyen suggested a taskforce identifying curriculum needs and assessments could be helpful in developing curriculum and funding for schools. As it stands now, SB 6314 names CAPAA in a role that they are not equipped to take on. It would be better to have CAPAA play a role on a taskforce or workgroup with other experts to more effectively implement the proposals and any corresponding fiscal notes. 

Dir. Chong clarified that the bill is not necessarily intended to develop curriculum, but to include Asian history through speakers, authors, offered resources, etc. when already teaching on topics such as citizenship. 

Cmmr. McKenna reiterated the importance of using disaggregated data. Aggregated data erases NHPI communities and distorts data for Asian communities as well. Are there any communities introducing bills pertaining to education, so that one bill is not prioritized over another? Dir. Chong replied that they will be meeting with Rep. Morgan to discuss other bills and can report back to the Commission on what was discussed. 

2nd VC Kosai asked that we continuously engage with other communities to determine if anyone working on similar bills can give us feedback on this one.  

Cmmr. Lehrman wondered if enough funding is available to distribute their coloring books to his entire district. Dir. Chong can work with headquarters to work out the logistics. 

Chair Faitalia urged Make Us Visible to work with other groups like the UW Research Team to help inform their work. 




X.      Meeting Dates for 2025

The Commission approved the following Board meeting dates and locations for 2025: 




· Virtual - January 11, 2025 
· Pierce County - March 15, 2025 
· Virtual - May 31, 2025 
· Spokane – September 20, 2025 
· King County – November 15, 2025


XI.     Commissioner Roundtable

Cmmr. Kosai: CAPAA has sent a letter requesting an alternative site to the Minidoka National Historic Site for development of a wind farm. We have been working with several elected federal officials, along with state agencies including the Governor’s Office on this project as well. 

I also want to recognize Fracisco Aragon, who we lost a couple of months ago. He was a longtime activist for the CID and a steward of the Filipino American community. He left an incredible legacy behind and was known for his no BS approach. I hope we can follow in his footsteps as strong advocates for our community. 

Cmmr. Lehrman: I was honored to be able to attend the October 12th ceremony designating the Filipino Community Hall of Yakima Valley as a National Historic site. Commissioner Emeritus Rey Pascua spoke and there was a very large turnout. It was evident from those in attendance that the hall has been the backbone of the community for many years and I was excited that they were able to celebrate being recognized as a historical site. 

Cmmr. Ping: One thing I wanted to flag is in determining what role CAPAA would play in the SB 6314 that Make Us Visible is working on. I am also speaking on behalf of some community members who were curious about what happens after a complaint is filed with the Human Rights Commission. They have filed some complaints, and never heard anything back. 

I have also filed a complaint in regard to a hate incident I experienced at work, but similarly never heard back from them. What typically happens or should be happening after something is submitted?

Action: Staff will follow up with Cmmr. Ping offline. 

Cmmr. McKenna: As we head into winter, housing and food insecurity continues to be of concern to many across Washington State. At PICA, these are the top two service requests we receive, but due to decline in funding are having a very difficult time being able to close the gap on. If you are aware of funding opportunities please put in a good word that these issues are a huge need right now and in the foreseeable future. 



Cmmr. Sisavatdy: We had our first Senior Lao outreach, where I serve as one of the Board members. It was a very successful fundraiser that took place on October 5th, and I want to thank Chair Faitalia for joining us. 

Cmmr. Phongsa and I are also helping on the coalition that is planning the 50th anniversary of Laos celebration. We are working on a proclamation that we hope to be able to present at the celebration in 2025.

Cmmr. Uppala: We are still following up with the Seattle Police Department regarding their officer that misspoke on Jaahnavi Kandula, who was fatally struck by a police car last year. The department is currently undergoing several investigations into allegations so they continue to wait to hear back. 

We have had several incidents in East King County where seniors from the Indian SE Asian community have been targeted. In response to this,  we have been working with SE Asian police advisory committees to help educate our own community on how to file complaints. 

Cmmr. Huie: We had an excellent Health & Human Services Committee meeting last month. We are working on determining priorities of the committee and trying to dovetail that with the Governor’s Interagency Council on Health Disparities, which I’ve just become a member of alongside Cmmr. Faitalia. 

Washington Thriving was also present at the meeting and they gave an excellent presentation. Rep. Lisa Callahan from the 5th LD kicked off introductory remarks. 

Lastly, I had an opportunity to travel to Korea and Japan, where I was able to meet with the National Mental Health Center of Korea, a children and family support center, and a children’s foster home called the Wildflower House. I was also able to meet with Mayor Koto and hear about what Japan has been doing in terms of public housing and health. It offered a valuable global perspective that I hope will bear on the work we do here. 

XII.   Adjournment

The meeting was officially adjourned at 1:48 PM.







Zoom Attendees:
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Board Members





Dr. Angela Griffin

Elected - Seattle

Non-profit CEO, PhD in Educational and Organizational Leadership



Harium Martin-Morris

Appointed - Seattle

Software development, local school board member, teacher



Dr. Susana 

Reyes

Appointed – Shoreline

Superintendent former operations for the Pasco SD



Ryan Brault

Elected – Pasco

Financial advisor, local school board president

Kevin Wang

Appointed – Bellevue 

Educator, engineer, social entrepreneur 

Ron Mabry

Elected – Tri-Cities

School board, WSDDA past president

Brooke Brown



Appointed – Tacoma

Former state Teacher of the Year, ELA, ethnic studies educator

Dr. Dana Riley Black

Appointed – Seattle

Vice President, Museum of Flight. Business, labor, and non-profits

Jan Brown

Private Schools

Representative – Tacoma

Former principal, Seattle Pacific University



Patty Wood

Elected – Kelso

High School coach, member of WSSDA board of directors, school board member



Chris 

Reykdal

Elected – OSPI

Teacher, local school board member & state legislator 

Paul Pitre

Appointed – Seattle

Chancellor and associate professor at WSU Everett

Bill Kallappa 

Chair

Appointed – Tumwater

Lifelong educator who has worked in both public school districts and tribal schools





Alex Henriksson

Appointed—

Redmond

Eastern WA student representative



Castulo Gonzalez

Appointed—

Chehalis

Western WA student representative



Officers

Students

Mary Fertakis Vice Chair

Elected – Tukwila

Former WSSDA President, former Tukwila school board, Equity Policy design at PSESD
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Values

Champion Inclusive and Equitable Education: Ensure every student receives the opportunity and support they need to grow and thrive.

Honor the Brilliance of Each Student: Value the diverse strengths and unique backgrounds of every student.

Create Learning Environments Focused on Relationships: Foster mutual respect, belonging, and joy.

Personalize Learning for Every Student: Challenge and support each student to develop critical thinking and problem-solving skills.

Build Strong Relationships and Community Connections: Partner with families and communities to create new opportunities that incorporate diverse histories, identities, and experiences.

Support Holistic Development: Nurture students' well-being and academic growth.

Reflect Diverse Identities in Education: Ensure curriculum is inclusive and culturally responsive, empowering students to address societal challenges.

Promote Relevant and Engaging Learning: Make learning hands-on and applicable to real-world contexts.
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Profile of a Graduate
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Strategic Plan Approach Commitment

We are committed to engaging with students, families, and communities across the state in shaping education policy, with a special emphasis on centering the voices of those who haven’t been well served by the education system. We are moving toward a collaborative approach where policies are designed in partnership with the communities we serve.
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A different type of strategic plan

Focusing on what we can do within our areas of authority,              we present questions and initiatives for exploration alongside       our partners instead of predetermined outcomes

Key areas of work include:

Advocacy and Strategic Oversight of Public Education Champion education equity

High School Graduation and Learning Standards                       Empower students with essential knowledge and skills

Basic Education                                                                        Support achievement of the Goals of Basic Education

Educational System Health, Accountability, and Recognition                                 Support the overall health of the education system
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Graduation requirements initiative

The Board's strategic plan initiative aims to comprehensively update WA's high school graduation requirements through a collaborative process involving a wide range of education partners, with a special focus on the populations most impacted by these changes.

Rather than making small adjustments, this effort seeks to holistically review the current framework, integrating essential skills like financial education and digital literacy while promoting interdisciplinary and inclusive learning. The goal is to equip students with the knowledge and skills they need to thrive in a rapidly changing world.

This multi-year initiative will culminate in a legislative proposal for the 2027 session, with policy changes phased in to support effective implementation.
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Authority

As part of the Board's duties assigned by state law, the Board is responsible for:

Establishing graduation requirements,

Periodically reevaluating them, and 

Proposing changes to the state Legislature 

Paraphrased from RCW 28A.305.130(4) and RCW 28A.230.090
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No proposed changes at this time

The Board is not proposing changes to graduation requirements at this point in time

Instead, the Board is proposing an approach and process for doing the review and for developing recommendations 

The approach is designed to be:

More collaborative and inclusive

More comprehensive, with better attention to implementation
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What problems are we trying to solve

E.M./Elana Eisen-Markowitz & Rachel Schragis define a "vent diagram" as "a diagram of the overlap of two statements that appear to be true and appear to be contradictory"



@Vent_Diagrams
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Not enough





Students lack opportunity to develop critical skills





Too much





Tinkering and adding has resulted in a framework that is:





unnecessarily complex





hard to communicate and understand





in some cases too rigid





inequitable





Lack of engaging and relevant learning opportunities for students





What three words would you use to describe current graduation requirements? 
(Spring 2022 listening sessions)

PUBLIC SESSION



STUDENT SESSION



PUBLIC SESSION
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What three words do you hope could describe graduation requirements in the future? 
(Spring 2022 listening sessions)

PUBLIC SESSION



STUDENT SESSION



PUBLIC SESSION







©2023 Hatching Results, LLC







Washington State’s High School Diploma

Washington State’s High School Diploma
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Objectives

Aligning with the Profile of a Graduate: Ensuring our graduation requirements support students' development of the transferable skills outlined in the Profile.

Integrating Essential Skills: Seamlessly integrating skills needed for future success.

Balancing Core and Elective Courses: Striking a balance between core subjects and elective courses to cater to diverse interests and career goals.

Promoting Interdisciplinary Learning: Encourage problem-solving through interdisciplinary approaches mirroring real-world challenges.

Expanding Learning Horizons: Recognizing learning that happens beyond traditional classrooms and seat time.

Prioritizing Inclusion and Equity: Implementing strategies to ensure inclusion and equity for all students.

Considering Implications for Earlier Grades: Exploring how changes may impact earlier grade levels and adjust curriculum accordingly.

Aligning with Postsecondary: Aligning graduation requirements with expectations for postsecondary readiness, facilitating a smoother transition for students.

Facilitating Smooth Implementation: Ensuring a seamless transition to the new framework with adequate resources and support.
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Initiative participant structure

SUBCOMMITTEES

COMMUNITY LIAISONS
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TASK FORCE





Cross-sector task force

Representation Considerations

Geographic diversity

Examples of Target Populations: 

Black, Indigenous, and People of Color (BIPOC), disaggregated groups

LGBTQIA+ youth

Students with disabilities

Youth in foster care

Students experiencing homelessness

Military-connected families

Highly mobile students

Families with lower incomes

Migrant families

Multilingual families

Justice-involved youth

Learning Environments: 

Traditional public schools

Charter public schools

State-tribal education compact schools

Private schools

Online schools

Skills centers

Mastery-based learning programs

Alternative learning environments

Institutional education

Youth reengagement programs (e.g., Open Doors)

HS completion programs through CTCs
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Students & Families





K-12 Educators





Policymakers





Employers





Postsecondary Education Partners





Community-Based Organizations





Roles
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Task force





Cross-sector representatives





Maintaining a holistic lens





Subcommittees





Subject-matter experts





Doing deeper dives on particular topics or issues





Community liaisons





Task force members with lived experience and strong connections to target populations





Funded to gather additional input from their communities, creating easier entry points to participate





Working towards developing proposal recommendations





May provide answers to questions asked by the task force





May review draft recommendations and raise questions or concerns for the task force to address





Helping center the voices of students, families, and communities in the task force's discussions
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What we're asking of the Legislature

Support the Board's comprehensive review

Avoid adding new requirements separately from this review process

Fund stakeholder engagement efforts

Modest funding to support robust community engagement to inform the Board's proposal
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Resources

FutureReady Handout

Webpage

Interest form

Newsletter sign-up
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Contact Information

Randy Spaulding, Executive Director

randy.spaulding@k12.wa.us



Website: www.SBE.wa.gov

Facebook: www.facebook.com/washingtonSBE

Email: sbe@k12.wa.us

Phone: 360-725-6025
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We shape policies and advocate for the state's K-12 public education system.
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changing world.

We work toward realizing our vision through

innovative | transformative

policy change
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Ready

Innovating graduation requirements to empower tomorrow's leaders.
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INNOVATING GRADUATION REQUIREMENTS
TO EMPOWER TOMORROW'S LEADERS

Introducing FutureReady

The Washington State Board of Education is thrilled to introduce FutureReady, an
initiative aimed at updating graduation requirements to better prepare students for the
future. It's not about simply tinkering and adding to current requirements. Instead, it
involves taking a comprehensive approach to designing a framework that empowers
students with the knowledge and skills they need to thrive in a changing world. At its
core, the approach is anchored in the Profile of a Graduate, a blueprint outlining the

essential competencies students should develop throughout their K-12 journey.

From Challenges

In today's rapidly changing landscape,
our current graduation requirements
may fall short of fully preparing students
for success. We've heard from students,
educators, employers, and community
members calling for updates to ensure
students develop skills in areas like
technology literacy, financial
competency, and cultural understanding.
Moreover, the current requirements have
become overly complex, making them
both hard to navigate and inequitable.

Timeline & Milestones

To Solutions

FutureReady aims to address these
challenges by revamping graduation
requirements to empower students with
essential skills, while also streamlining
the framework to promote accessibility
and equity. By modernizing our
graduation requirements, we not only
address the immediate needs of
students but also lay the groundwork
for a more dynamic and responsive
education system.

Launching in the summer of 2024, FutureReady will be a multi-year initiative, leading
to a major legislative proposal expected for 2027. Along the journey, we'll hit important
milestones, such as requesting support from the Legislature and sharing interim
reports with our findings and recommendations. Throughout, we're committed to
staying transparent and adaptable, listening to stakeholder input and adjusting as

needed.



https://www.sbe.wa.gov/our-work/profile-graduate



Aligning with the Profile of a Graduate:
Ensuring our graduation requirements
support students’ development of the
transferable skills outlined in the Profile.

Integrating Essential Skills:
Seamlessly integrating skills needed for
future success.

Balancing Core and Elective Courses:
Striking a balance between core
subjects and elective courses to cater to
diverse interests and career goals.

Promoting Interdisciplinary Learning:
Encouraging problem-solving through
interdisciplinary approaches mirroring
real-world challenges.

Expanding Learning Horizons:
Recognizing learning that happens
beyond traditional classrooms and seat
time.

Prioritizing Inclusion and Equity:
Implementing strategies to ensure
inclusion and equity for all students.

FutureReady Key Obijectives

Stay Informed & Get Involved

Considering Implications for Earlier
Grades: Exploring how changes may
impact earlier grade levels and
adjusting curriculum accordingly.

Aligning with Postsecondary:

Aligning graduation requirements with
expectations for postsecondary
readiness, facilitating a smoother
transition for students.

Facilitating Smooth Implementation:
Ensuring a seamless transition to the
new framework with adequate
resources and support.

We need your help to make this initiative a success. Whether you're a student, parent,
educator, employer, or community member, your input is invaluable. We welcome you to
join us in shaping the future of education by sharing your insights and expertise.

. Please fill out our Interest Form to help us tailor opportunities to your interests and

expertise.

« Sign up for our newsletter to receive updates and announcements.
« For more information, please visit the FutureReady website or contact sbe@kl12.wa.us

About the Board: The Washington State Board of Education shapes policies and advocates for the state’s
K-12 public education system. Our mission is to create an equitable and inclusive K-12 education system
where every student is empowered with the knowledge and skills they need to thrive in a changing world.

As part of our duties assigned by state law, we are responsible for setting graduation requirements, regularly
reviewing them, and proposing changes to the state Legislature.



https://survey.alchemer.com/s3/7880456/FutureReady

https://public.govdelivery.com/accounts/WAOSPI/subscriber/new?category_id=WAOSPI_C69

https://www.sbe.wa.gov/our-work/future-ready

mailto:sbe@k12.wa.us
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ASIAN/ASIAN AMERICAN AND NATIVE HAWAIIAN/ PACIFIC ISLANDER EDUCATION DISPARITIES STUDIES:



UPDATE FOR CAPAA COMMISSION

NOVEMBER 14, 2024









TO UPDATE KNOWLEDGE ON THE EDUCATIONAL OPPORTUNITY GAP FOR ASIAN AMERICANS AND PACIFIC ISLANDERS IN WA

Two separate reports will be produced by our team



A report on Asian/Asian American students

A report on Native Hawaiian/Pacific Islander students





The study is a follow-up on a 2008 report (and a briefer 2015 report)



Reports are being written with policy in mind



GOAL:





Min Sun, PhD

Principal Investigator, Professor



Jennifer Nguyen, PhD Candidate

Qualitative Researcher

Community Engagement Coordinator



Victor Tian

Quantitative Researcher

Michael Spencer, PhD

Principal Investigator, Professor & Dean



Max Halvorson, PhD

Project Director

Quantitative Researcher, Research Scientist



Jane Lee, PhD

Qualitative Researcher, Associate Professor



Santino Camacho, PhD Candidate

Qualitative Researcher
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OVERVIEW OF STUDY STRUCTURE



Community Engagement: Design study with input from leaders serving the AA and NH/PI communities, work together to interpret data and craft recommendations



Quantitative analysis:  Understand the extent of the opportunity gap in the domains of school achievement, postsecondary outcomes, and socioemotional well-being



Qualitative analysis: Understand lived experience and barriers to educational equity







QUANTITATIVE, QUALITATIVE, COMMUNITY ENGAGEMENT













		NATIVE HAWAIIAN / PACIFIC ISLANDER REPORT OUTLINE​		NATIVE HAWAIIAN / PACIFIC ISLANDER REPORT OUTLINE​

		1. INTRODUCTION TO NH/PI COMMUNITIES
Population Growth and Geography		7. DISABILITY AND ACCOMMODATIONS​
Missed or Delayed Diagnosis ​
Culturally Responsive Screening ​
Intersectional Accommodations ​

		2. DATA ERASURE
The “AAPI” Umbrella		7. DISABILITY AND ACCOMMODATIONS​
Missed or Delayed Diagnosis ​
Culturally Responsive Screening ​
Intersectional Accommodations ​

		2. DATA ERASURE
The “AAPI” Umbrella		8. K12 EDUCATIONAL OUTCOMES AND POSTSECONDARY OUTCOMES

		3. SOCIOECONOMIC STATUS AND FAMILY COMPONSITION		8. K12 EDUCATIONAL OUTCOMES AND POSTSECONDARY OUTCOMES

		4. LANGUAGE AND CITIZENSHIP		9. AVAILABILITY OF NH/PI EDUCATORS

		5. WELLBEING
Mental Health
Bullying
Belonging and Connectedness		10. INTERSECTIONALITY: MULTIRACIAL IDENTITY

		6. CULTURE AND IDENTITY ​
Stereotypes ​
Indigeneity ​
Holistic and Culture-Based Education​
Ethnic Studies ​
Cultural Accommodations (Funerals, Grieving) ​		11. INTERSECTIONALITY: QUEER AND TRANS IDENTITY 







		ASIAN/ASIAN AMERICAN REPORT OUTLINE		ASIAN/ASIAN AMERICAN REPORT OUTLINE

		1. WHO ARE ASIAN AMERICANS?
Asian Americans as a racial category (racialization)
Asian/Asian Americans today (population growth)
Unique migration tales – disaggregation		Curriculum and Instruction (culture and identity)
Stereotypes
Invisibility
Programs and Pedagogies 
Ethnic Studies and Clubs


		2. ASIAN/ASIAN AMERICANS IN WASHINGTON STATE
Migration waves
Micro-geographies
Socioeconomic status and family composition 		Curriculum and Instruction (culture and identity)
Stereotypes
Invisibility
Programs and Pedagogies 
Ethnic Studies and Clubs


		2. ASIAN/ASIAN AMERICANS IN WASHINGTON STATE
Migration waves
Micro-geographies
Socioeconomic status and family composition 		Community and Parent Engagement ​

		3. STUDENTS AND COMMUNITY ENGAGEMENT		Community and Parent Engagement ​

		Learning outcomes and disparities (K-12 educational outcomes and postsecondary outcomes)
Academic metrics of achievement
MLL (multilanguage learners) 		Intersectionality ​
Multiracial identity​
Disability and Neurodivergence

		Wellbeing
Mental Health
Bullying
Belonging and Connectedness		4. ASIAN/ASIAN AMERICAN EDUCATORS ​
Pre-service educators​
Educator retention​
Asian/Asian American teachers into educational leaders ​













COMMUNITY ENGAGEMENT

AND PARTNERSHIPS























FOR AND BY COMMUNITY

OUR COMMITMENTS AND VALUES AS RESEARCHERS​

Responsibility

Reciprocity

Community First

Strengths Oriented

Collective Care

Social Justice











PARTICIPATORY RESEARCH

Participatory Research is a set of various research-to-action methodologies that seek to collaborate with communities in the process of research. 

It seeks to represent communities’ experiences, issues they face, or that will generate meaningful impact for their community (Vaugn & Jacquez, 2020).

Participation Choice Points in the Research Process

At each step in the research process, there is a choice about the degree of participation. The choice guides the selection of research methods and tools.













COMMUNITY ENGAGED RESEARCH METHODOLOGY​

Community-Based Participatory Research​

Engaged research process: inception, design, implementation, and dissemination.​

Community Advisory Board (CAB)​

Group of community members who advise and support project activities​.

Key stakeholders and experts in education, policy, and social services in research process​.

Goal: Empower communities to create action and change through research for and by community.









COMMUNITY ENGAGED RESEARCH METHODOLOGY





INDIGENIST COLLABORATIVE RESEARCH METHODOLOGY 

		PRINCIPLE		DESCRIPTION

		Reflection		True partnerships begin with reflection upon the privileged statuses from which most partners operate and the emotionally difficult task of acknowledging the pain of Native communities and developing empathy.​

		Relevance		The community should contribute to defining research problems and strategies, which should respond to their own self-identified needs and concerns​

		Reciprocity		The partnership should be collaborative and mutually respectful with knowledge exchanged in both directions. ​

		Responsibility		Research partners are obliged to enhance community capacity to conduct Indigenous and Western research, disseminate research findings in culturally meaningful ways, and anticipate the implications. ​











COMMUNITY ENGAGED RESEARCH METHODOLOGY





INDIGENIST COLLABORATIVE RESEARCH METHODOLOGY 

		PRINCIPLE		DESCRIPTION

		Respect		Research partners must value and prioritize indigenous epistemologies, knowledge, cultural protocols, and healing practices.​

		Resilience ​		All aspects of the research must acknowledge the community’s strengths and resilience.​

		Retraditionalization ​		Traditional knowledge and methods must be actively integrated into the formulation of the research questions and the process of scientific inquiry. ​

		Revolution​		Research partners and community members must actively seek to decolonize and indigenize the research process to transform science as well as themselves, their communities, and the larger society for the betterment of all.​













BUILDING PARTNERSHIPS ​

Institutional Partners​

EOGOAC​

OSPI​

CAPAA Education Committee​

State Policy Stakeholders



Initial Community Partners​

PICA WA​

UTOPIA WA​

CISC ​





CAB​

Educators, Policy advocates, community workers​​

5 Native Hawaiian/Pacific Islanders​​

4 Asian/Asian American​​s





Additional Recruitment Support​​

Office of Education Ombuds​​

Washington Education Association​
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CAB ROLES AND RESPONSIBILITIES​

Accountability​

Weight and meaning of this report for A/AA and NH/PI youth wellbeing and educational (policy implications)​

Ethics and responsible research practice​



Lived Experiences​

Using NH/PI and eliminating the use of AAPI​

Moving from Asian American to Asian/Asian American

As disaggregated as possible!​



From Inception to Dissemination​

Engagement of the design of research methods and materials​

Support in data interpretation, drafting report, and community dissemination​

Guidance on actionable impact​





DATA SOURCES













Demographics, Poverty, Socioeconomic status

Processed data by AAPI Data, originally from Decennial Census (full count) and ACS (estimate).

Disaggregation level: state and county level, specific ethnic groups

AAPI DATA - PUBLICLY AVAILABLE

Analysis Plan: The distribution of A/AA, NH/PI population on state and county level; demographic analysis including SES, immigration, etc.







		ETHNIC GROUP		Percentage of the Population with Citizenship		Percentage of the Population with Citizenship		Percentage of the Population with Citizenship		Percentage of the Population with Citizenship		Percentage of the Population with Citizenship		Percentage of the Population with Citizenship		Percentage of the Population with Citizenship		Percentage of the Population with Citizenship		Percentage of the Population with Citizenship		Percentage of the Population with Citizenship		Percentage of the Population with Citizenship		Percentage of the Population with Citizenship		Percentage of the Population with Citizenship

		ETHNIC GROUP		2010		2011		2012		2013		2014		2015		2016		2017		2018		2019		2020		2021		2022

		Asian: Indonesian		32.3		27.5		24.6		25.7		26.0		30.7		37.2		41.3		44.3		43.2		50.5		51.7		44.7

		Asian: Sri Lankan		54.4		48.5		53.4		58.8		63.2		56.0		53.5		42.8		40.3		43.8		50.8		53.2		49.2

		Asian: Chinese		71.0		70.8		70.6		72.0		71.3		69.5		68.6		67.3		65.6		63.3		62.7		62.8		61.7

		Asian: Thai		57.3		54.1		53.5		55.4		59.8		63.5		66.8		65.9		64.7		61.9		61.9		60.9		64.4

		Asian: Japanese		74.0		73.9		73.3		73.0		72.9		72.4		72.1		70.9		70.8		69.6		69.2		68.7		69.1

		Asian: Korean		70.9		71.2		73.1		74.6		75.8		75.8		76.4		76.2		77.0		78.1		79.3		78.6		79.0

		Asian: Pakistani		57.4		57.9		51.9		57.3		60.9		68.0		70.0		66.4		72.4		70.3		73.7		74.5		81.1

		Asian: Filipino		80.2		79.7		80.8		81.1		80.3		80.1		80.6		80.7		80.0		80.7		81.3		81.4		82.4

		Asian: Vietnamese		81.7		80.9		81.3		80.1		80.7		80.4		81.6		83.0		83.8		84.0		84.2		83.9		83.0

		Asian: Cambodian		79.2		78.6		78.3		78.7		79.7		81.4		83.1		83.5		84.4		85.1		86.0		86.3		88.0

		Asian: Laotian		78.0		81.4		84.6		87.1		88.9		86.8		88.3		88.9		87.9		86.9		89.2		89.5		89.9

		Asian: Hmong		80.5		69.1		71.3		69.7		88.8		91.8		90.7		90.5		91.5		91.7		91.2		92.2		92.2







		ETHNIC GROUP		Percentage of the Population with Citizenship		Percentage of the Population with Citizenship		Percentage of the Population with Citizenship		Percentage of the Population with Citizenship		Percentage of the Population with Citizenship		Percentage of the Population with Citizenship		Percentage of the Population with Citizenship		Percentage of the Population with Citizenship		Percentage of the Population with Citizenship		Percentage of the Population with Citizenship		Percentage of the Population with Citizenship		Percentage of the Population with Citizenship		Percentage of the Population with Citizenship

		ETHNIC GROUP		2010		2011		2012		2013		2014		2015		2016		2017		2018		2019		2020		2021		2022

		Pacific Islander: Tongan		51.9		70.2		79.5		83.4		92.5		92.3		90.3		79.4		81.8		73.7		58.9		70.5		74.6

		Pacific Islander: Samoan		93.3		94.9		94.9		96.2		97.1		97.1		96.1		96.1		95.1		92.1		90.5		89.5		86.7

		Pacific Islander: Native Hawaiian		99.6		99.6		97.3		97.2		97.4		97.9		97.8		98.8		99.3		98.9		98.0		98.7		98.7

		Pacific Islander: Guamanian Or Chamorro		99.4		99.0		100.0		100.0		100.0		99.5		99.5		98.7		98.7		98.6		99.1		99.3		99.6









Teacher/educator demographics

Geographical distribution and representation

Experience, Salary, Turnover rate, etc.

Disaggregated level: individual, broad racial categories

S-275 DATA FROM OSPI - PUBLICLY AVAILABLE

Analysis Plan: the distribution and representation of A/AA + NH/PI educators to see if the A/AA + NH/PI students are underserved and if A/AA + NH/PI educators are understaffed and underpaid.











CEDARS data: Demographics, Absence, Grades, FRPL, School & District Programs, etc.

Assessments: ELPA, WaKIDS, SGP, etc.

Disaggregated level: student level, specific ethnic groups

OSPI DATA - REQUESTED

Analysis Plan: the academic level of A/AA + NH/PI students, the correlation of academic achievements with social/economic/familial contexts.













PENDING

K-12 TO POSTSECONDARY TRANSITION

STUDENT TO TEACHER PIPELINE

ERDC DATA - REQUESTED











QUALITATIVE OVERVIEW

Participants (recruitment)​

Interview/Focus group topics ​

Participants demographics ​

Preliminary noticings​











NH/PI and Asian/AsAm school staff – teachers, paraeducators, and school counselors (~30 participants)​

Conducted as either semi-structured interviews or focus groups ​

NH/PI and Asian/AsAm administrators – principals, assistant principals, school site coaches (~10 participants)​

Conducted as semi-structured interviews​

NH/PI and Asian/AsAm students (~40 participants)​

Conducted as only focus groups (~4-6 students)​

​







all interviews occurred over 90 minutes

PARTICIPANT CRITERIA













Based on NH/PI and Asian/AsAm, population density and population growth, we targeted recruitment in the following districts​:

DISTRICTS OF FOCUS

FOR RECRUITMENT

Auburn* 

Federal Way*

Highline*​ ​​ ​

Kent*​ ​

Fife​​

Franklin​​

Spokane​

Tacoma​​

Vancouver​​​ ​

Yakima​

Native Hawaiian and ​

Pacific Islander​

Bellevue

Everett

Lake Washington ​​​​

Renton​

Spokane​

Yakima

Asian and Asian American​

*overlapping of NH/PI and Asian/AsAm​























Administrators + Educators 

Institutional and Structural Practices

Beliefs and Perceptions

Well-being & Mental Health

Belonging (for self and students)

Cultural belonging

Sense of belonging



semi-structured interviews

INTERVIEW FOCUS GROUP TOPICS



Students 

Educational experiences 

Academic experiences

Support systems

Well-being & Mental Health

Belonging

Cultural belonging 

Sense belonging







PARTICIPANT DATA





... so far, 53 participants with an aim of 70-80 participants total

4 administrators

4 Asian/AsAm

18 educators

9 NH/PI

8 Asian/AsAm

1 White

31 students

12 NH/PI

19 Asian/AsAm

PROGRESS TO DATE







DISAGGREGATED DATA ​





		ADMINISTRATORS		EDUCATORS		STUDENTS

		4 Asian/AsAm​
2 Japanese​
South Asian​
Cambodian
		9 NH/PI​
3 Samoan​
Palauan​
Hawaiian, Samoan, Chinese​
Kānaka Maoli
2 Hawaiian
Chamoru
8 Asian/AsAm
Vietnamese​
Chinese​
Chinese/Japanese​
Filipino​
Japanese + Norwegian​
Filipino + Mexican​
Japanese ​
Cambodian/Chinese​
1 White
Haole Auntie
		11 NH/PI​
Chamorro​
2 Chuukese​
Kosraen​
Filipino, Chamorro​
2 Samoan​
Samoan, Tongan, Fijian
Polynesian; Tongan
2 Samoan, Tongan, Hawaiian ​

16 Asian/AsAm​
Filipino​
6 Vietnamese​
7 Chinese​
Korean​
Japanese
1 Korean + White
2 Taiwanese + White

		4 Asian/AsAm​
2 Japanese​
South Asian​
Cambodian
		9 NH/PI​
3 Samoan​
Palauan​
Hawaiian, Samoan, Chinese​
Kānaka Maoli
2 Hawaiian
Chamoru
8 Asian/AsAm
Vietnamese​
Chinese​
Chinese/Japanese​
Filipino​
Japanese + Norwegian​
Filipino + Mexican​
Japanese ​
Cambodian/Chinese​
1 White
Haole Auntie
		11 NH/PI​
Chamorro​
2 Chuukese​
Kosraen​
1 Filipino, Chamorro​
2 Samoan​
Samoan, Tongan, Fijian
Polynesian; Tongan
2 Samoan, Tongan, Hawaiian ​

16 Asian/AsAm​
1 Filipino​
6 Vietnamese​
7 Chinese​
1 Korean​
1 Japanese
1 Korean + White
2 Taiwanese + White













REGION OF PARTICIPANTS

Asian/AsAm admin/educator

Asian/AsAm youth



NH/PI admin/educator

NH/PI youth







PRELIMINARY NOTICINGS



		ASIAN/ASIAN AMERICAN		NATIVE HAWAIIAN/PACIFIC ISLANDER

		Stereotyping 
Expectations (self and others) 
Racial bias		Stereotyping 
Racial bias
Low Achievement Expectation

		Disaggregation
Sub-ethnic groups
AAPI groups		Disaggregation 
Sub-ethnic groups
AAPI Groups

		Ethnic Studies as Core Curriculum		Ethnic Studies as Core Curriculum

		Sense of belonging
Achievement centered
Intragroup belonging 		Bereavement and Cultural Accommodations

		 
		Cultural Belonging
Lacking belonging in certain school spaces
Finding belonging in culturally specific clubs and organizations
Intragroup belonging 

		 
		Cultural Belonging
Lacking belonging in certain school spaces
Finding belonging in culturally specific clubs and organizations
Intragroup belonging 









WASHINGTON HEALTHY YOUTH SURVEY (HYS) 2023 DATA

Some evidence that schools with more NH/PI students are underrepresented  

Administered to all 6ᵗʰ, 8ᵗʰ, 10ᵗʰ, and 12ᵗʰ graders in randomly selected schools

Off-years of standardized testing







Participation in the 2023 HYS state sample was high among eligible schools

79% to 86% across grade levels





Data are for the statewide sample

28,366 participants, 1,082 Native Hawaiian/Pacific Islander, 4,317 Asian/Asian American
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Caveat: School participation in HYS might not have been fully representative

Some evidence that schools with more NH/PI students are underrepresented

Schools with more A/AA students were not underrepresented in the state sample



No evidence of student level bias

AA and NHPI students were appropriately included within participating schools



‹#›





NUANCES OF MENTAL HEALTH DATA FROM HYS

Data are anonymously self-reported by students 



Mental health stigma is well-documented among A/AA and NH/PI



Cultural understanding of mental health can involve spirituality, religion, and non-Western beliefs about health 



Understanding of racialization and discrimination continues to shift across adolescence and adulthood
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Caveat: School participation in HYS might not have been fully representative

Some evidence that schools with more NH/PI students are underrepresented

Schools with more A/AA students were not underrepresented in the state sample



No evidence of student level bias

AA and NHPI students were appropriately included within participating schools



‹#›





A/AA STUDENTS







NH/PI STUDENTS





MENTAL HEALTH AND BEING BULLIED ARE SIGNIFICANTLY CORRELATED WITH GRADES AND SCHOOL COMMITMENT IN WA’S HYS DATA







DEPRESSION







DEPRESSION







DEPRESSION







DEPRESSION







ANXIETY







ANXIETY







ANXIETY







ANXIETY







SUICIDAL IDEATION







SUICIDAL IDEATION







SUICIDAL IDEATION







SUICIDAL IDEATION







MENTAL HEALTH TAKEAWAYS

Cambodian/Khmer, Filipino, Japanese and “Something not listed here” Asian/Asian American students reported more mental health problems (27-31%).







NH/PI students, Native Hawaiian and Chamorro students in particular, report among the highest levels of depression and anxiety of any group (34-53%).

Suicidal ideation was especially high (over 20%) among Marshallese and Chamorro students.









BULLIED DUE TO RACE







BULLIED DUE TO RACE







TREATED UNFAIRLY DUE TO RACE







TREATED UNFAIRLY DUE TO RACE





All non-white groups reported being treated unfairly due to race or ethnicity, with approximately 4 in 10 of students reporting this experience.





BULLYING AND DISCRIMINATION TAKEAWAYS





NH/PI

329 students identified as female, 379 male, 26 transgender.

211 students with a disability, 475 without.

150 LGBTQ students, 490 cisgender/heterosexual.

694 multiracial, 388 NH/PI alone.



A/AA

1290 students identified as female, 1363 male, 76 transgender.

519 students with a disability, 2002 without.

600 LGBTQ students, 1845 cisgender/heterosexual.

1511 multiracial, 2806 A/AA alone.





POTENTIAL FOR UNDERSTANDING INTERSECTIONALITY IN HYS DATA











INTERSECTIONALITY: 

GENDER AND NH/PI IDENTITY

Cisgender female

Cisgender male

Transgender











INTERSECTIONALITY: 

GENDER AND A/AA IDENTITY



Cisgender female

Cisgender male

Transgender









NEXT STEPS…

Continue with qualitative interviews and coding

Political climate and identity 



Investigate postsecondary and teacher data (ERDC)



Input from community via CAB and Listening Sessions











DISCUSSION

THANK YOU! 



We look forward to your thoughts and feedback







Some questions for CAPAA



1. Any further assistance with recruitment from Eastern and Southern WA? Islands?

2. Any areas of special focus?

3. Any special areas to expand into for future projects?

4. Ideas for follow-up activities?

60









THANK YOU
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NATIVE HAWAIIAN [ PACIFIC ISLANDER
REPORT OUTLINE

1. INTRODUCTION TO NH/PI COMMUNITIES
e Population Growth and Geography

2. DATA ERASURE
e The “AAPI” Umbrella

3. SOCIOECONOMIC STATUS AND FAMILY COMPONSITION

4. LANGUAGE AND CITIZENSHIP

5. WELLBEING

e Mental Health

e Bullying

e Belonging and Connectedness

6. CULTURE AND IDENTITY

e Stereotypes

¢ |ndigeneity

e Holistic and Culture-Based Education

e Ethnic Studies

e Cultural Accommodations (Funerals, Grieving)

7. DISABILITY AND ACCOMMODATIONS
e Missed or Delayed Diagnosis

e Culturally Responsive Screening

e Intersectional Accommodations

8. K12 EDUCATIONAL OUTCOMES AND POSTSECONDARY OUTCOMES

9. AVAILABILITY OF NH/PI EDUCATORS

10. INTERSECTIONALITY: MULTIRACIAL IDENTITY

11. INTERSECTIONALITY: QUEER AND TRANS IDENTITY






ASIAN/ASIAN AMERICAN
REPORT OUTLINE

1. WHO ARE ASIAN AMERICANS?
e Asian Americans as a racial category (racialization)
e Asian/Asian Americans today (population growth)
e Unique migration tales - disaggregation

2. ASIAN/ASIAN AMERICANS IN WASHINGTON STATE
¢ Migration waves
e Micro-geographies
e Socioeconomic status and family composition

3. STUDENTS AND COMMUNITY ENGAGEMENT

e Learning outcomes and disparities (K-12 educational outcomes and postsecondary
outcomes)
o Academic metrics of achievement
o MLL (multilanguage learners)

« Wellbeing
o Mental Health
o Bullying
o Belonging and Connectedness

e Curriculum and Instruction (culture and identity)
Stereotypes

Invisibility

Programs and Pedagogies

Ethnic Studies and Clubs

o

(o]

o

o

e Community and Parent Engagement

* Intersectionality
o Multiracial identity
o Disability and Neurodivergence

4. ASIAN/ASIAN AMERICAN EDUCATORS
e Pre-service educators
e Educator retention
e Asian/Asian American teachers into educational leaders
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Make Us Visible Washington

November 16, 2024
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Background



Make Us Visible Overview 



Why AA&NH/PI Education?



Senate Bill 6314



Resources



Questions



Overview
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MUV WA is a coalition of students, parents, educators, and community members, seeking thoughtful inclusion of Asian American & Native Hawaiian/Pacific Islander (AA&NH/PI) history in the Washington K-12 curriculum

MUV WA is centered on community building, advocacy and education

Community Launch in March 2023, tabling at community events, student showcase, film screening and discussion

Narrative and advocacy workshops, postcard initiative, filing of SB 6314 (on AA&NH/PI history learning standards and instruction), WSPTA Legislative Day

Professional Development workshops for educators with partners such as the Asian American Education Project, Wing Luke Museum, and Puget Sound Educational Service District > over 200 registrants; Classroom visits; Sharing resources

Make Us Visible Washington













In under 4 years, MUV chapters across the country have passed 7 bills in 5 states, requiring AAPI history inclusion in K-12 schools. These states are New Jersey, Rhode Island, Connecticut, Florida, and Delaware. Connecticut is the first state to also include funding.

There are 24 active state chapters, including Washington  

Growing momentum and continued interest from parents, students, and teachers in all corners 

Make Us Visible










Coloring Book

https://makeusvisible.org/resources 













WSPTA Resolution 
(adopted by WSPTA delegates at Legislative Assembly on Oct. 27, 2024)

Resolved, that Washington State PTA and its local PTAs and councils will advocate at all levels to support learning standards, curricula, and teaching methods and practices that are inclusive, culturally relevant, historically accurate, age- and developmentally appropriate and that include the histories, contributions, and perspectives of historically marginalized and underrepresented groups; and be it further


Resolved, that Washington State PTA and its local PTAs and councils shall spread the awareness of and support efforts toward inclusive instruction, curricula, and teaching methods and practices as a means to combating bullying, hate, and violence, including towards historically underrepresented and marginalized communities.





Washington has the 3rd highest population share of AA&NH/PIs in the country at 12.2%.

Discrimination negatively affects the mental health and well-being of AA&NH/PIs.

More than 11,000 acts of hate against Asian Americans and Pacific Islanders have been reported to the national coalition Stop AAPI Hate since March 2020 and the start of the COVID-19 pandemic.

80% of Asian American students have experienced bullying, in person or online. 

 70% of Asian American youth experienced or witnessed an increase in cyberbullying in 2020.

Asian Americans are significantly less likely to report.

Why AA&NH/PI Education?









Education is a long-term preventative measure against anti-Asian American bullying, hate, and violence.

Education is the most recommended solution by national surveys and studies in combating anti-Asian American violence. (STAATUS, 2024)


Culturally responsive and racially inclusive curricula and teaching practices benefit all students. (NEA, 2022)


This education also fights against stereotypes (perpetual foreigner, model minority).

Why AA&NH/PI Education?







Anticipated Edits for New Bill in Biennium:

Introductory language and background on the need for inclusive curricula and instruction on AA&NH/PI history  

Disaggregation of Native Hawaiians/Pacific Islanders  

Adding language on incorporated and unincorporated territories of the United States

Adding language to align with ethnic studies framework and resources

Adding language on community support, involvement, and resources, including CAPAA



Senate Bill 6314 
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Resources


https://makeusvisible.org/resources

Lesson Plans: bit.ly/MUVlessons

MUV WA Pamphlet: tinyurl.com/MUVWAPamphlet

Parent Resource Guide: tinyurl.com/MUVWAParentGuide

https://asianamericanedu.org/ 

https://www.wingluke.org/education/

https://www.pbs.org/show/asian-americans/

https://kcts9.pbslearningmedia.org/collection/rising-against-asian-hate-one-day-in-march/

https://www.advancingjustice-chicago.org/teaach/ 

https://densho.org

https://Saada.org













Questions

makeusvisiblewa@gmail.com



makeusvisible.org





 Follow us!
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Staff Report





Saturday, November 16, 2024





Prepared by:



Interim Executive Director Nam Nguyen

Project Manager Negheen Kamkar

Project Coordinator Brenda O’Brien













November Public Board Meeting: Everett, WA

Everett Community College 2000 Tower Street

Everett, WA 98201





Improving the well-being of Asian Pacific Americans by examining issues, advancing advocacy, and ensuring access to government. 



Staff Report



November 16, 2024



Staff report to the Commission covering activities, progress, and updates from September 21, 2024 to November 15, 2024.



STAFF AND COMMISSIONER ACTIVITY



Commissioner Activity: Commissioners submitted activity reports for the period of September 14, 2024, to November 11, 2024, for the November 16 board meeting. Activity Report response rate = 91% (10/11 respondents). Outstanding reports for this period: One. Details of Commissioner Activity can be found in Appendix II.



Total events reported = 92





1. APPOINTMENTS



The Executive Committee convened to review applications for Commissioner Nguyen’s position. Recommendations were sent to the Governor’s office on September 18th.  



2. FINANCE 



CAPAA is currently in good financial condition, spending slightly below the budget for fiscal year 2025.   



There was no sponsorship request for this month. However, CAPAA hosted a welcoming event for a delegation of officials for the Independent State on Samoa on November 13, 2024.  The cost of the event came out of CAPAA’s donation account.  



Sponsorships Note: Because of the limit on sponsorship-related spend, CAPAA will only grant applications to first-time applicants who meet all criteria. 



3. REQUIRED EQUITY TRAININGS

[bookmark: _Hlk140226235]The Department of Enterprise Services has developed the training, A Path Toward Equity: Disrupting Structural Racism through Awareness and Belonging, to provide a foundational training for all executive branch state employees and appointed Commissioners. The course aims to develop shared understanding and language around diversity, equity, and inclusion and help employees gain skills necessary for a respectful and inclusive workplace. Brenda has provided the information necessary to login and take the training. Contact her directly if you need additional support. The training includes a prerequisite viewing of the documentary, “Who We Are: A Chronicle of Racism in America”, which must be completed prior to registering for the DEI foundational training modules. 



Commissioners are also part of CAPAA’s agency Pro-Equity, Anti-Racism (PEAR) team – and are required to watch the orientation video. The video can be accessed here: 2022 PEAR Team Orientation Recorded Session - YouTube



4. Samoan Delegation Visit



Chair Faitalia organized a events and gatherings for a visiting delegation from the Independent State of Samoa, led by Prime Minister Fiamē Naomi Mataʻafa, from November 10th to 14th. CAPAA facilitated with some events, including the delegation’s tour of the State Capitol and meeting with Lieutenant Governor Denny Heck.  



5. Transition to New Governor



Governor-Elect Ferguson has begun transitioning into the governorship. He has named his executive leadership team. He has also named his transition committee, which includes former Director Toshiko Hasegawa and former commissioner, and current state senator, Yasmin Trudeau.  



6. Meeting Calendar for 2025



Online - January 11, 2025

 

Pierce County - March 15, 2025  

 

Online - May 31, 2025

 

Spokane – September 20, 2025

 

King County – November 15, 2025



Staff will provide specific details on exact and location at a later date.  



7. UPCOMING EVENTS



Photo with Governor Inslee

Date TBD

Location: Olympia, WA



Next CAPAA Board Meeting

January 11, 2025 – 10 am to 1:30 pm

Zoom Link will be provided prior to the meeting
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